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There was a* special General 
Motors Unit Meeting held on Sun¬ 
day, April 4, 1982. The meeting was 
well attended and the Union Hall 
was filled to 
capacity, with 
the auditorium, 
halls and up¬ 
stairs auditorium 
being filled as 
well. Brother 
Bennett gave a 
detailed report 
on the USA 
Agreement, and 
that report will 
be outlined in 
this edition of The Oshaworker. Ed 
Broadbent, MP and Mike Breaugh, 
MPP addressed the meeting and 
spoke on what they thought should 
be done by the Governments of this 
country to stimulate the economy 
and create jobs in the auto industry. 
Sam Cureatz, MP for Durham East, 
was also invited, but sent a letter say¬ 
ing he could not attend. Both Ed and 
Mike talked about Content legisla¬ 
tion and restrictions on imports, and 
talked also about high interest rates 
crippling the economy, and the lack 


of Governments to address them¬ 
selves to these problems. 

There was a lot of debate, and I’np 
sure the Brothers and Sisters that at* 
tended this meeting understood that, 
if we entered into an Agreement as 
they did in the U.S., it would do no¬ 
thing to create jobs or stop the lay¬ 
offs that are to take effect April 12, 
1982. In fact, there were layoffs in 
Assembly plants in the U.$. that 
were closed, and the new Agreement 
did not provide for them being re¬ 
opened. 

Below is a letter that was sent to 
the International in the U.S., stating 
that the plants will not be re-opened. 
Mr. Owen Bieber, Vice President 
Director General Motors Depart¬ 
ment 

International Union — UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 
Dear Mr. Bieber: 

During these negotiations, you 
expressed concern over the in¬ 
definite layoff of employees at the 
GM Assembly Division plants lo¬ 
cated in Fremont and Sojsthgate, 
California. 

In response to this concern you 
were advised that the decision to dis¬ 


continue production at these two 
facilities was made as a result of de¬ 
clining product sales. 

Under present conditions, there 
appears to be no immediate oppor¬ 
tunity to reopen these facilities. 
However, if market conditions were 
to improve in the future, General 
Motors may be able to re-initiate as¬ 
sembly operations at these plants. 
Very truly yours, 

Alfred S. Warren, Jr. 

Vice President 

The Shop Committee made a 
proposal to the Company to avert the 
indefinite layoffs. They suggested to 
the Company that they work the day 
shift and the night shift be laid off 
when their night shift comes up. 
General Motors refused to do this, 
and are going to proceed with the 
indefinite lay-offs. This should prove 
to the membership that GM do not 
care about their employees — their 
only concern is profits, and they 
don't care where they get them as 
long as they make a profit. 

If you want to get the facts 
straight, attend your Union meetings 
and see for yourself rather than let¬ 
ting Supervision start rumours to di¬ 
vide the membership. 
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Published by: Locals Opposed to 
Concessions (UAW-LOC), 6127 
Highland, Dearborn Heights, Michi¬ 
gan 48127 

Prepared for LOC by: A1 Gardner, 
President, Tool & Die Unit, Ford 
Local 600; Pete Kelly, Chairman, 
Design Unit, GM Local 160; Bob 
Weissman, President, Chrysler 
Local 122 

The General Motors contract has 
been represented to our members as 
a trade off of wage and benefit con¬ 
cessions for jobs and job security. 
LOC believes this contract contri¬ 
butes nothing to job security, and ac¬ 
tually will cost our members 10,000 
jobs, as well as 3 billion dollars in 
wages and benefits. 

We are particularly alarmed over 
the way this contract gives the Com¬ 
pany the opportunity to extract even 
more concessions in both wages and 
working conditions on a plant by 
plant basis. 

Effective resistance to the pres¬ 
sure of management’s offensive de¬ 
pends on an informed membership. 
We urge you to read this in-depth 
review of the GM contract, and pass 
it along to other members of your 
local. 

1. THE DANGER AHEAD: 

MORE TAKE-AWAYS 
Local agreement negotiations 

The contract gives General Motors 
the right to open local negotiations 
whether locals want to open their 
agreements or not. (Ford did not get 
this). These negotiations will take 
place within a letter agreement 
which states: 

' ‘Over the years for a variety of 
reasons a number of practices 
and agreements developed which 


now adversely impact operations 
and the job security of the em¬ 
ployees involved. It is evident that 
in today's intensely competitive 
environment some of these 
agreements and practices un¬ 
necessarily increase costs, affect 
employment opportunities and 
reduce efficiency.” 

The letter further provides that if 
you don’t reach agreement within 60 
days, unresolved issues will be re¬ 
ferred to the GM Department of the 
Union and to corporate Labor Rela¬ 
tions, who will assist the local parties 
in reaching a settlement. 

Can you risk this kind of assis¬ 
tance? Doesn’t this mean that if you 
refuse to agree on local concessions, 
the agreement will be made for you in 
Detroit? 

Local wage give-aways promoted 

Local bargaining for give-aways 
and working conditions is specifically 
authorized in the new contract. The 
sleeper provision comes in a letter of 
agreement on outsourcing and in¬ 
sourcing which states: 

‘‘In the event that changes in 
labor costs can make a difference 
in the reasons for a major out¬ 
sourcing action, the Union shall 
have 30 days from the notice to 
propose any changes in work 
practices or any local deviation 
from the National Agreement 
that will make it feasible for the 
Company to continue to produce 
without being economically dis¬ 
advantaged.” 

‘‘Additionally, where the Com¬ 
pany believes that changes in 
labor costs can make a difference 
in a decision whether to insource 


new products, the agreed upon 
procedure may also be used. 

This language would permit the 
kind of 50 percent cut in wages and 
benefits that Ford tried to get at 
Sheffield, Alabama, which could not 
be worked out under the old con¬ 
tract. It is a clear invitation to the 
Company to under-take a vicious 
policy of playing local against local. 
Besides going after local working 
conditions, the Company now has a 
license to attempt to negotiate sub¬ 
standard wage agreements with loc¬ 
als. All they have to do is use the 
threat of outsourcing or the promise 
of insourcing as their excuse. 

Life-time employment experiment 

The agreement includes a letter in 
which the Company agrees to 
experiment at 4 undetermined loca¬ 
tions with a lifetime job program. 
The program will cover only 80 per¬ 
cent of those still working when it is 
put into effect at the 4 plants. 

The program includes the possibil¬ 
ity, “where necessary,” of agree¬ 
ment on “suspension, waiver, or 
modification of provisions of the t>la- 
tional Agreement.” 

It seems obvious that a multiple 
location manufacturing operation 
can pick out 4 locations for lifetime 
job guarantees, at the expense of 
other plants they might have to move 
the work from. The provision for 
local concessions from the national 
contract suggests the danger of a bid¬ 
ding war of local against local to see 
which plants are willing to work 
cheapest to get the job guarantees. 

II. WHAT WE SUPPOSEDLY 
GAINED 

Sub — The illusion of $200 million 

General Motors is to advance up to 


$200 million to the SUB Fund, if 
necessary to keep it from going 
broke. But a careful examination of 
the terms of the agreement shows 
that nothing approaching $200 mil¬ 
lion will actually be paid into the 
fund. 

The Company only has to pay the 
amounts needed to keep the fund at 
the minimum level at which benefits 
are payable. When the Credit Unit 
Cancellation Base (CUCB) is at the 
minimum at which benefits are pay¬ 
able, members with 1-5 years’ 
seniority are charged 10 credit units 
per check. Those with 5-10 years are 
charged 5 credit units per check. 
Payments at this level are only 80 
percent of normal SUB. (Members 
with more than 10 years are not af¬ 
fected by a drain on the fund, be¬ 
cause they are paid from the Guaran¬ 
teed Benefit Account.) 

The extremely heavy credit unit 
charges cause members with less than 
10 years to exhaust their credit units 
after very few weeks, so they cannot 
benefit significantly from the potential 
$200 million advance to the fund. 
Since very little can ever be drawn 
against the $200 million because of the 
credit unit charges, it is unlikely that 
very much would have to be advanced 
to the fund, even if the gund goes 
broke. 

The only real improvement in 
SLIB is the right to build your credit 

units to 104,, instead of just 52. after 
you have li)jyears seniority. 

Guaranteed Income Stream (GIS) 

The promise of half pay for life to 
employees with more than 15 years' 
seniority (10 years if your plant is 
closed) sounds much more sig¬ 
nificant than it will prove to be. The 
short-comings are: 

• Anyone on layoff before March 
1st and not recalled will not be co¬ 
vered. 

• To remain eligible you must 
accept placement at any GM plant 
anywhere in the country. 

• You also must accept any job 
offer outside of General Motors ar¬ 
ranged by the State Employment 
Service or by the Company, within 
50 miles of your home or your plant, 
regardless of the rate of pay. 80 per¬ 
cent of your earnings on a new job 
will be deducted from your guaran¬ 
teed pay. 

• You are guaranteed 50 percent, 
plus an additional 1 percent for each 
year of service over 15, but the 
guarantee is based on 50 percent of 
your last hourly rate, and does not 
increase to keep up with inflation. 

9 The Company’s obligation is 
limited to a total payment of no more 
than $175 million for this program, 
which would carry 12,000 members 
for only 1 year. 

Costs offset by pension deferral 

The cost of the GIS, profit sharing, 
legal services, and all other costs to 
the Company of the new programs in 
the contract have been more than 
offset by a new pension provision 
which allows the Company to make 
its payments to the pension fund at 
the latest date permitted by law. This 
represents a permanent one year de¬ 
ferral of an obligation of more than 
half a billion dollars. In effect, the 
Company will skip a year’s payment 
to the pension fund. 

It would best serve our members’ 
interests to have the strongest possi¬ 
ble fund, rather than to get by at the 
level of minimum legal require¬ 
ments. The pension fund rip-off is 
particularly unconscionable in light 
of the 2 year pension freeze in this 
contract extension. The negotiation 
of future pension improvements is 


undermined by this unjustifiable 
weakening of the pension fund. 

No protection against plant colsings 
The plant closing restrictions 
specifically state that: 

“Closings would be permitted 
for volume-related reasons attri¬ 
butable to market conditions or 
other reasons beyond the control 
of the Company, or internal 
Company consolidations of oper¬ 
ations represented by the UAW.” 
The only restriction on plant clos 
ings is a 24 month ban on closings 
due to outsourcing. There is no ban 
on outsourcing itself, and no ban on 
closings for the final 6 months of the 
contract. Continued outsourcing is 
permitted, as stated in a Company 
commitment to use “its best efforts 
to replace jobs which may be lost by 
outsourcing action,” and “to use 
earnest effort to maintain employ¬ 
ment opportunities.” So the Com¬ 
pany can outsource without limit¬ 
ation, as long as the outsourcing does 
not result in a total shutdown of any 
plant. 

4 Plant closings called off 

General Motors announced the 
closing of 7 plants in order to panic 
the Union into concessions. Now 4 
of the 7 will be saved. Are we sup¬ 
posed to applaud this blackmail? 
What about the other 3 plants? 

Profit sharing short-changes GM 
workers 

Starting in 1983 General Motors 
workers will be eligible for a share of 
the Company’s profits, to offset their 
wage sacrifices. But the profit shar¬ 
ing plan was clearly designed to pro¬ 
tect GM from having to pay anything 
near the share of their profits the Ford 
plan would have provided if it had 
been agreed to at General Motors. 

The complex profit sharing for¬ 
mula allows General Motors to keep 
more than the first $2 billion of profits 
they earn each year before any shar¬ 
ing. Less than 10% of the rest of their 
profits will be distributed, with hour¬ 
ly employees getting about 3 /4 of the 
distribution. This means that about 
3-4 percent of General Motors’ total 
profits may go to our members. 

According to the International’s 
UAW-GM Report, this plan would 
have given each General Motors 
worker a one-time payment of: 

$ 0 in 1981 
$ 0 in 1980 
$357 in 1979 
$612 in 1978 
$703 in 1977 

The sacrifices in this contract are 
outrageous as compared to the 
profits that may be shared. The re¬ 
turn on a $2 an hour sacrifice is ab¬ 
surdly stingy. 

Unequal Sacrifice 

The Union concessions are not 
covered by any effective guarantee 
that management will sacrifice equal¬ 
ly. The letter which supposedly 
promises equality of sacrifice only 
provides that: 

“In the event a general in¬ 
crease is granted to salaried em¬ 
ployees during the term of this 
agreement, such increase will 
automatically be applied to em¬ 
ployees represented by the 
Union. Furthermore, in the event 
other specific wage or benefit 
items, for which an identical 
contribution has been made by 
both groups of employees, are re¬ 
stored to the salaried workforce 
during the term of the new 
agreement, such restoration 
automatically will be applied to 

Continued on Page 2 
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employees represented by the 
Union.” 

This language leaves GM free to 
take care of their own, as long as they 
avoid across-the-board increases. 

The Union has had considerable 
experience and difficulty with equal 
sacrifice agreements at Chrysler. 
There the language is much stronger 
and more clear-cut. The Chrysler 
“-Equal Treatment Letter” states in 
part: 

“With respect to these and all 
other employees not represented by 
your Union, the Corporation hereby 
confirms its advice to you that it will 
not make any changes in com¬ 
pensation, benefits and other condi¬ 
tions of employment during the term 
of this agreement that would be more 
favorable to those employees, than 
those agreed to for employees re¬ 
presented by your Union.” 

Yet even this language has proven 
to unenforceable at Chrysler. The 
much less precise General Motors 
language is an open invitation to 
Company violation. 

Discount Plan 

GM has revised its new car dis¬ 
count plan in the new contract. 
However, the last words of the plan 
state that: 

“General Motors may at any time 
unilaterally modify, change or with¬ 
draw such plan, and it shall have no 
obligation to bargain concerning its 
decision to do so.” 

Negotiating a contract clause that 
the Company can terminate at any 
time is no gain at all. This kind of deal 
is something one would expect from 
a flim-flam used car salesman. 

III. WHAT WE GAVE UP 
COLA increases deferred and sac¬ 
rificed 

Up to the first 60 cents of cost-of- 
living increases due in June, Sep¬ 
tember and December 1982 will be 
postponed for 18 months. The cents 
per hour lost in June, 1982, will be 
restored in December, 1983. The in¬ 
crease lost in September of ’82 will 
be restored in March of’84. The first 
10 cents of the December increase 
will be lost until June of 1984. 

The money lost due to the 18 
month postponement of these in¬ 
creases will be lost permanently. The 
amount lost can be expected to total at 
least $1500. The maximum which 
might be lost, not including over¬ 
time, could reach $1872 per em¬ 
ployee, if the cost-of-living increases 
enough for the full 60 cents to be 
diverted for 78 weeks. 

2 cents of COLA given away perma¬ 
nently 

The 1979-82 contract provides for 
giving up 2 cents of the increases the 
cost of living formula would provide 
in March and .June. This was 
negotiated to offset the cost of new 
fringe benefits in the 1979 agreement. 
An additional 2 cents not previously 
given away will now be given up per¬ 
manently in September, although it is 
not clear what this money is being 
diverted to pay for. 

The 60 cents of COLA increases 
being postponed in over and above 
these 3 permanent 2 cents di¬ 
versions. 

No factoring of COLA into base rate 

In every previous contract the en¬ 
tire amount of cost of living increases 
accrued under the old contract, and 
the COLA due for the final quarter, 
were factored into the base rates, 
with only 5 cents carried forward as 
COLA. Updating of weekly sickness 
and accident rates and the amount of 
life insurance depend on factoring 
COLA into base pay. 

The new agreement specifically 
provides that life insurance will be 
increased by the amount that the 
factoring of COLA into base rates in 
September, 1982, would have 
brought it to. But no provision is 
made for factoring COLA into the 
base rate for S & A purposes. This 
means that an increase in S & A of 
approximately $60 weekly was sac¬ 
rificed for the period of the 2 year 
contract extension. 


PPH days and bonus holiday given up 

Paid Personal Holidays have been 
entirely written out of the contract. 
There would have been 3 days re¬ 
maining before the September, 1982, 
contract expiration. There were 9 
days a year under the old contract. 
The total give-away is 21 days. 

In addition, the Christmas bonus 
of 1 day’s pay has been dropped in 
the 2 years of the contract extension. 
This made a grand total of 23 days 
lost in a 2 and l k year period, or 9.2 
days a year. 9.2 days a year given 
back represents a full 4 percent pay 
cut, because there are fewer than 230 
days worked per year. 

Since loss of PPH represents al¬ 
most a 4 percent increase in work 
time, it is obvious that it will cost 
more than 10,000 jobs at General 
Motors, and that they will be lost 
within the first month of the new 
contract. 

No annual raises 

The annual improvement factor 
wage increases which have been part 
of UAW contracts for more than 30 
years have been given up for the 2 
years of the contract extension. The 
cumulative wage sacrifice of 3 per¬ 
cent given up twice adds up to 6.1 
percent. 

For non-skilled members this rep¬ 
resents a loss of 35 cents an hour the 
first year and 36 cents in the 2nd year 
of the contract, for a total permanent 
sacrifice of 71 cents in base rates. For 
skilled trades the average loss is 38 
cents and 39 cents, adding up to a 
permanent sacrifice of 77 cents. 

What the give-aways cost 

A loss of base pay affects almost 
every fringe benefit, from pension 
rates to holiday and vacation pay, 
from insurance levels to amount of 
shift premium earned, from social 
security to workers’ compensation. 

When the Companies allege that 
our earnings are $20 sm hour, they 
are counting in their calculations the 
cost of everything they compensate 
us for, even including relief time. 
When they save money on wage in¬ 
creases and cost of living increases 
sacrificed, as well as when they re¬ 
cover working hours by abolishing 
Paid Personal Holidays, we have to 
count the indirect cost of every hour 
of labor (often called “roll-up”) just 
as they count it. 

The cost of 2 annual 3 percent 
raises sacrificed, along with giving 
up PPH days and the bonus holiday, 
easily add up to 10 percent a year by 
the 2nd year of the contract ex¬ 
tension. Since the Companies con¬ 
tend that their wage costs exceed $20 
per hour, 10 percent is at least $2 an 
hour. While the full 10 percent loss 
won’t be effective until September, 
1983, the immediate 18 month de¬ 
ferrals of COLA, which is no addi¬ 
tion to the permanent 10 percent 
loss, make the loss more than 10 per¬ 
cent in the first year and a half of the 
contract extension. 


It has been mentioned that Gen¬ 
eral Motors (GM) may have to scrap 
the 12,000 Chevrolet Malibu cars 
that Iraq has refused to accept, if 
they cannot find 
another purch¬ 
aser or a market 
for the cars. I 
work in the 
A-Plant (where 
these cars were 
built) in the paint 
repair and final 
inspection 
department, and 
I know that spe¬ 
cial attention 
was paid to ensure that the cars were 
well assembled. 

The sale was lost because of 
mechanical defects as a result of 
poor engineering, insufficient testing 
under the severe climatic conditions 
in Iraq and shoddy business prac¬ 
tices by GM management. Appa¬ 
rently GM engineers knew that the 
clutch assembly design was not 


All business publications have re¬ 
ferred to Ford’s savings as $2 an 
hour and their total savings as about 
$1 billion. Both the New York 
Times and the Wall St. Journal of 
2116182 used these figures. Auto¬ 
motive News of2/22/82 reported 
similar savings for Ford. Since 
General Motors employment 
levels are 3 times Ford’s, GM’s 
savings at ourexpen.se will exceed 
$3 billion. 

m $2 an hour for 2 years, totals 
about $8,000. The additional cost 
of the immediate losses and of the 
full playing out of the COLA de¬ 
ferrals, adds up to a round figure 
of $9,000 lost per member. 

2 Year pension freeze 

The contract extension provides 
no pension increases except the 
small increases needed to pay the ris¬ 
ing cost of Medicare Part B. In an 
inflationary period, the failure to 
provide increases results in a sharp 
cut in the purchasing power of the 
pensions our retirees depend on. 
This represents a sad departue from 
the previously established principle 
of negotiating pension increases in 
each new contract to provide a 
semblance of cost of living pro¬ 
tection to retirees. 

Even when we were locked into a 6 
year pension agreement, from 1973- 
79, we negotiated one time payments 
for cost of living assistance to re¬ 
tirees. This time they get nothing 
during the last 2 years of the con¬ 
tract. 

Sub-standard starting rates 
Non-skilled employees will now 
start at only 85 percent of current 
wage rates, go to 90 percent after 6 
months, 95 percent after a year, and 
reach the full rate only after 18 
months of actual work. 

All new hires, including skilled 
trades, will accumulate only 'U of a 
SUB credit unit per week for the first 
18 months (instead of the regular 'k 
credit unit per week.) 

Ail new hires will have to work 6 
months before they are covered by 
Blue Cross/Blue Shield or Sickness 
and Accident insurance. Drug be¬ 
nefits won’t start for 1 year. Dental, 
vision and hearing benefits won’t 
start until they have worked 18 
months. 

Supervisory ratios 

The language on supervisory 
ratios also fails to learn from the 
Chrysler concession experience, and 
gives GM complete freedom to ig¬ 
nore the Union’s concern. 

At Chrysler the Union has the 
right “to continuously monitor the 
numerical relationship between 
supervisory and non-supervisory 
employees.” At General Motors the 
language is much less clear. 

The Chrysler agreement on 
supervisory ratios has not produced 
results that satisfy the Union. It 
should be obvious that the weaker 
GM language, instead of building on 
the weak beginning at Chrysler, pro¬ 


strong enough for the size of the en¬ 
gine and rough use, but GM 
management put profit ahead of qual¬ 
ity and durability. It is reported that 
the cost of modifying these cars to 
meet Canadian anti-pollution regula¬ 
tions would cost GM $300 per car. 

I have a suggestion how GM can 
sell these 1981 cars and at the same 
time improve its tarnished public im¬ 
age. These cars should be offered to 
GM employees at a reduction of 35 to 
40 percent off the price per unit that 
was paid by Iraq, with the purchaser 
paying the cost of anti-pollution 
modification. All GM employees 
(myself included) would welcome 
the opportunity to purchase one of 
these fine cars at an affordable price. 

The advantages to GM? 

1. The corporation would recoup its 
production costs. 

2. It would tremendously improve 
public prestige. 

3. It would improve company- 
employee relations. 

4. It would eliminate sales insurance 
claims against the Federal Export 
Development Corporation. 


Letter to the Editor 

By RUSS RAK 



vides even less hope of effectively 
dealing with the problem. 

Legal services 

General Motors will pay 3 cents 
for every hour worked to fund a legal 
service program. This is not nearly 
enough to pay for an effective pro¬ 
gram. The benefits specifically ex¬ 
clude litigation. The legal service you 
can get will be limited to what a lawyer 
can do for you from his or her office. 
Experience at Chrysler with this 
kind of program has proven it to be of 
little value. 

Temporary foremen seniority re¬ 
stored 

The contract has for many years 
provided for freezing the seniority of 
members who go on supervision, so 
that foremen do not accumulate 
seniority while working in manage¬ 
ment. General Motors has now 
negotiated an exception to this rule 
for temporary supervisors serving as 
vacation or sick leave replacements. 
This exception will be subject to 
mutual agreement at the local level. 

Attendance penalties 

Employees who are absent more 
than 20 percent of the days they are 
scheduled to work, including Satur¬ 
days and Sundays, will lose the same 
percentage of their fringe benefits. 
For example, an employee who 
missed 25 percent of his or her time 
would be cut to 75 percent pay on all 
fringe benefits. Reductions will af¬ 
fect S & A, SUB, holiday pay, vaca¬ 
tion pay, bereavement pay and jury 
duty pay. 

Records will be kept for 6 month 
periods. The penalty will then apply 
to the next 6 months. Attendance cal¬ 
culations will be based on all absences, 
including time off on sick leave, and 
time excused for any reason. The only 
exception will be for major illnesses 
such as heart attacks, strokes and 
major surgery. 

IV. CONCLUSION: 

AN UNBELIEVABLY BAD DEAL 

This review has touched on every 
significant part of the General 
Motors settlement. We find no re¬ 
deeming provisions. The give-aways 
are more far reaching than is widely 
recognized. Jobs are not protected. 
Job security is not increased in qny 
way. The gains that have been rep¬ 
resented to our members as great 
beginnings of hew programs are all 
so seriously flawed that they are 
close to useless. 

In 1981 General Motors’ U.S. op¬ 
erations earned $763,300,000. How¬ 
ever GM losses in Europe and Latin 
America reduced these profits to 
$333,400,000. 

Most of GM’s losses were sus¬ 
tained in its European operations. 
But there is no suggestion that Gen¬ 
eral Motors will even try to get con¬ 
cessions from its European workers. 
"They won’t get concessions in 
Europe,” said Herman Rebban, the 
General Secretary of the Inter¬ 
national Metalworkers Federation, 


the Detroit News reports. The same 
report also quotes James F. Waters, 
the GM Vice President in charge of 
their overseas group: 

“I wouldn’t expect any major 
concessions in Europe. There’s not 
much you can do in the way of get¬ 
ting them.” 

Will one concession lead to 
another? Automotive News of Feb¬ 
ruary 8 reported that Peter Pestillo, 
Ford Vice President for Industrial 
Relations, when questioned about 
the proposed contract said: 

‘‘It's a start. We’re realistic. 
We don't think we can come all the 
way back immediately.” 

If the UAW could accept this con¬ 
tract, is it unreasonable for Ford and 
GM to believe they can get more? 

General Motors today accounts 
for more than 60 percent of domestic 
auto production. No settlement has 
to become a pattern for the industry 
unless it is accepted at GM. 

The Ford contract does not create 
any severe business pressure on 
GM. Ford will save about $200 per 
car in their cost of production as a 
result of the new contract, compared 
to an extension of the present con¬ 
tract without concessions. This is 
based on about 100 hours of labor in a 
car, at a saving of $2 an hour. 

General Motors’ scale of opera¬ 
tion makes their cost of production 
more than $200 per car lower than 
their domestic competitors. There¬ 
fore, the Ford savings do not create a 
significant competitive advantage. 
There is nothing forcing the Ford 
contract on us at General Motors. 

The strongest pressure on the GM 
membership is the pressure of habit, 
the habit of accepting the first of the 
Big 3 settlements as the pattern. But 
if we recognize that there is now only 
a Big 1, it follows that pattern 
bargaining is not mandatory. If the 
far reaching extent of the con¬ 
cessions and the almost worthless 
n at lire of the alleged gains become 
reasonably well understood, the 
spread of the Ford settlement can be 
stopped. 

Don’t just take our word for it. A 
reputable business publication. In¬ 
dustry Week, of March 8, 1982, 
summed up the Ford contract by 
stating: 

“The contract itself can ofily be 
interpreted as a corporate relief 
plan. Despite-some argument to 
the contrary, the, contract con- 
' tains precious little for the work¬ 
ers. The 'gains’ achieved by the 
UA W — items such as profit shar¬ 
ing, job guarantees, and plant- 
dosing language — are so rife 
with qualifiers that they are virtu¬ 
ally meaningless to the vast 
majority of Ford's UAW 
members.” 

Would they see the GM contact 
any different? 

Submitted by Phil Bennett 


Notice to AU Laid-Ofi 
Gm members 


DENTAL 

V Coverage will expire at the end of 
She month next following the month 
that you are laid off. If you do not 
work in a month but do receive a 
PPH or holiday pay (not Vacation 
pay) in a month, benefits would ex¬ 
pire for dental coverage at the end of 
the month next following. 

ALL OTHER BENEFITS 
For workers who are not entitled 
to SUB benefits — benefits will ter¬ 
minate on the end of the month, next 
following the month that you re¬ 
ceive insured earnings: Example — 


pay for time worked, vcation pay, 
statuatory holidays. 

WORKERS ENTITLED 
TO SUB CREDITS 
All benefits except dental and S. & 
A. will be Company paid on a time 
for time basis as SUB benefits expire 
after starting on lay-off. When the 
Company paid benefits expire you 
may pay your own benefits for up to 1 
year or on a time for time basis 
whichever comes first. 

Enquiries please call: 

Jack Vaillancourt — Lloyd Clarke 
— Dave Broadbent 
GM-UAW Insurance Representa¬ 
tives. 


Ladies Auxiliary 27 UAW 
Euchre & Night of Cards 

UAW Hall 

44 Bond St. E., Oshawa 
Tuesday, April 27th, 1982 
7:30 P.M. 

Dessert Lunch — $2.00 per person 
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GJ1. Plant Chairman** Report 


By PHIL BENNETT 
Plant Chairman 

First of all I want to take this op¬ 
portunity to thank all of the members 
who voted in the recent election for 
the position of Plant Chairman. I 
want to espe¬ 
cially thank the 
members who 
worked on my 
behalf during the 
election, and 
also the mem¬ 
bers who voted 
for me for the 
Plant Chair¬ 
man’s position. 
Thank you. The 
Union in my 
opinion is presently going through 
the most trying time that our union 
has experienced since the inception 
of our union in 1937.1 along with the 
rest of the union leadership, both 
locally and throughout Canada are 
very concerned about the future of 
our membership, as well as the fu¬ 
ture of our union. I know that the 
membership are tremendously con¬ 
cerned also, and rightfully so. 

Unfortunately the General Motors 
Corporation plan to try to take ad¬ 
vantage of the present situation in 
the Auto Industry by attempting to 
instill fear into the membership that 
unless the UAW in Canada agree to 
give concessions to G.M., there will 
be further layoffs in Oshawa, as well 
as other plants throughout Canada. 
This tactic by the company is not 
new by any means. 

Instead of the company attacking 
the real problems, of interest rates, 
job content legislation in Canada, 
and the/leficit in the Auto Pact, what 
do they do? They are once again 
attempting to shift all of the blame for 
the down turn in the economy, and 
the slump in the*Auto Industry onto 
the backs of the worker, by demand¬ 
ing that we agree to take cuts in our 
wages, benefits, cost of living allow¬ 
ance, deletion of the PPH program, 
etc., that our union has fought for 
over the years, and in many c^ses 
had to go on strike to achieve. 

An example was 1970 when our 
membership were forced by General 
Motors to go on strike for 94 days to 
regain the cost of living allowance 
without a cap (or ceiling on the 
COLA) that the company took away 
in the 1967 set of negotiations. 

Another example was in 1955 
negotiations when the membership 
were forced to go on strike for 6 
months to attain the drug plan as well 
as the SUB program. Just stop and 
think where we would be today, if 
the membership in 1955 had not 
stuck together and backed the U nion 
leadership to attain the above men- 


By ROBERT WHITE 
UAW Vice President, Director for 
Canada 

Ford Motor Company of Canada 
has turned down a UAW proposal to 
open 1982 negotiations early. 

UAW director for Canada Bob 
White made the 
proposal for 
early negotia¬ 
tions March 18 at 
a meeting be¬ 
tween the Cana¬ 
dian Ford master 
bargaining 
committee and 
company of¬ 
ficials; a meet¬ 
ing, c o - in¬ 
cidentally, 
which Ford itself had requested to 
discuss problems. 

White had told Ford that the UAW 
would open early, provided the cur¬ 
rent collective agreement remains in 
effect without any changes until its 
expiry in September. He also sug¬ 
gested the union and company 
exhcnage technical information on 
productivity sourcing and labour 
costs. 


tioned benefits, along with the many 
other things that we enjoy today. 

LAYOFF IN “A” SYSTEM 

The Company announced on 
March 25, 1982, that they would be 
laying off approximately 1750 em¬ 
ployees in the “A” System, and as a 
consequence the “A” System would 
be going on one shift commencing 
April 12, 1982. 

When this layoff was announced 
the shop committee along with my¬ 
self were in Chicago attempting to 
find out what concessions the 
U.S.-UAW G.M. bargaining com¬ 
mittee along with the International 
Union gave up to General Motors. 

A vote by approximately 300 U.S. 
Delegates was taken at this meeting, 
to recommend the concession pack¬ 
age to the membership in the U.S.f 
The vote went about 80% to 85% in . 
favour of recommending the conces¬ 
sion package to the membership. 

It is very interesting to note that 
after the U.S. Delegates voted in 
favour of recommending the conces¬ 
sion package to the Membership, 
General Motors in Oshawa an¬ 
nounced about 2 or 3 hours after the 
vote in the U.S. that there would be 
approximately 1750 employees laid 
off in Oshawa. The company also 
told the press that the CKD opera¬ 
tions may be moving out of Oshawa 
also. 

1 personally believe that this was a 
deliberate attempt by the company in 
Canada to instill fear into the minds 
of our membership to try and divide 
the membership from the leadership 
of this union, on the issue of conces¬ 
sions, to force the Union leadership 
into going to the baigaining table 
early to give concessions to GM in 
Canada. 

This was exactly what General 
Motors did in the U.S. in oHier to 
pressure the membership into pres¬ 
suring the leadership of the local 
unions, to go to the bargaining table 
early and give concessions to the 
company. 

If any of our members honestly 
believe that by the union agreeing to 
give up the cost of living allowance 
or placing a freeze on wages, or the 
deletion of the PPH program, bene¬ 
fits or anything else will put people 
back to work or save jobs, I assure 
you this is definitely not the case. 

No amount of concessions big or 
small to General Motors can or will 
cure the sick economy that presently 
exists, nor will concessions cure the 
ills of the auto industry. 

In 1967 General Motors in Oshawa 
laid off approximately 3,200 hourly 
rate employees because of a severe 
slump in the economy and con¬ 
sequently a severe slump in the auto 
industry. The layoffs at that time. 


“Even though our proposal didn't 
go all the way in meeting the com¬ 
pany’s suggestion that talks be 
opened immediately,” White said 
after receiving Ford's response, "we 
felt it was fair and one that would 
have been accepted by Ford Motor 
Company.” 

The Ford letter turning down the 
UAW’s early opening proposal, sug¬ 
gests establishing study committees 
on productivity, sourcing and ef¬ 
ficiency. 

Ford’s letter specifically says the 
company is not interested in estab¬ 
lishing a study group on labour costs. 

“It’s significant that in its re¬ 
sponse Ford does not agree to study 
labour costs,” White said. “I think 
that the company’s failure to deal 
with that issue confirms our argu¬ 
ment.” 

He said Ford’s rejection of the 
UAW proposal “means that negotia¬ 
tions will commence at the normal 
time in July. 

“As for the company’s proposal to 
establish study committees, we will 
have to discuss that with the master 
bargaining committee before re¬ 
sponding to Ford.” 


like layoffs do at any time, created an 
untold amount of financial hardship 
on the laid off employees as well as 
put a tremendous strain on their 
families. The layoffs at that time also 
had a devastating effect on the com¬ 
munity as a whole. To make matters 
worse the SUB fund was depleted 
between 1967 and 1970. 

It should be noted that even 
though there were approximately 
3,200 people laid off in 1967, the 
union never at any time advocated 
that there should be any types of con¬ 
cessions given to General Motors, to 
try and buy jobs back. 

To the contrary, the membership 
stuck by the leadership of the union 
and even though we were on strike 
for 94 days in 1970, the union re¬ 
gained the cost of living allowance, 
without a cap and from September of 
1970 to March of 1982 our members 
received $4.74 directly into their pay 
cheques. In addition another 22 
cents cost of living allowance was 
diverted to help pay for such benefits 
as the Dental Plan, along with the 
Pension Plan. Where would we be 
today if the union had not moved 
forward. 

In the 1970 negotiations the union 
also forced General Motors into 
pouring additional monies into the 
SUB fund to try and make sure that, 
our members who would be laid off 
in future years would be looked af¬ 
ter, because the monies would be 
there in the SUB Fund. 

I am sincerely concerned that all of 
the 1750 laid off workers are not elig¬ 
ible to collect SUB Benefits, because 
some of the workers do not have one 
year of seniority but out of the 1750 
laid off workers, about 1100 laid off 
workers are eligible to collect SUB 
Benefits. The situation would have 
been a lot worse if the SUB Fund was 
depleted like it was prior to 1970. 

In 1973 the Union negotiated a 
Dental Plan which has literally saved 
our members hundreds and hun¬ 
dreds of dollars and in some cases, 
even into the thousands of dollars. 
Also in the 1973 negotiations the 
union negotiated a raise in the pen¬ 
sion plan and further pension in¬ 
creases in the 1979 negotiations, as 
well as improved wages. 

Because of the pension increases 
negotiated by the union over the 
years, an enormous amount of our 
members have retired, thereby leav¬ 
ing more job openings for new 
hirees, and creating more job secur¬ 
ity for the members that presently 
work in the plant. 

In 1976 the union negotiated the 
PPH program mainly for the purpose 
of job security, more time away from 
the job, and the program was sup¬ 
posed to be the lead into a shorter 
work week. That was the philosophy 
of the union leadership at that time. 
The PPH program in itself created 
approximately 700 to 800 more jobs 
in the General Motors plant alone. 

If the Union were to give up the 
PPH program, there would be an¬ 
other 700 or 800 more people laid off 
in General Motors in Oshawa before 
the ink would be dry on the agree¬ 
ment. The Union would actually, 
directly or indirectly be responsible 
for the layoff of 700 or 800 members. 
It is not just the point of saying “we 
can do with less days of work, the 
whole PPH Program revolves 
around job security, and keeping 
more people working. The member 
that could be laid off if the PPH Pro¬ 
gram disappeared might be you. 
Think about it, for a minute. As L 
have said before, the answers do not 
lie in giving concessions to General 
Motors. Once the Union starts going 
backwards it becomes a road of no 
return. 

1750 Laid Off Workers 
Union Proposed Two weeks on 
Two weeks off 

The Shop Committee met with the 
company and proposed that the 
company not lay off the 1750 “A” 
Car workers permanently. We pro¬ 
posed that one shift work two weeks 
days, (no night shift) and the follow¬ 
ing two weeks the other shift work 
two weeks days. The company 


turned our proposal down flat. This 
just goes to show you how concerned 
General Motors really is about their 
employees, as well as the community 
around them. 

TRUCK PLANT — 

DEPT. 44 SWEEPERS 
— DEPT. 8 INSPECTORS 

The company have arbitrarily re¬ 
moved Department 44 Sweepers and 
Department 8 Inspectors out of these 
negotiated individual departments 
and placed these employees 
throughout the production depart¬ 
ments of the truck plant. I know that 
these members are very upset, to say 
the least, but the only recourse the 
union has in this matter is to file two 
grievances, which I have done as 
Plant Chairman. These grievances 
will be arbitrated some time in June 
of this year. I have that assurance 
from our International Representa¬ 
tive Pat Clancy. I realize that the 
grievance procedure is very slow at 
times, but in this case, this is our only 
avenue to try and correct these in¬ 
justices that the company have 
plagued these members with. Re¬ 
member, the membership ratified the 
grievance procedure in 1979 at the 
Civic Auditorium. If the Arbitrator 
does not rule in our favour, at least 
we have the opportunity to correct 
these injustices during the upcoming 
set of negotiations. 

There is no doubt in my mind that 
it is contract year. Have you ever 
known General Motors to pull this 
kind of stunt before? This is only the 
start in my opinion, but we will per¬ 
severe together. 

CKD OPERATIONS MOVING 

The company called the Shop 
Committee together at 10 a.m., April 
5, 1982, and announced that the 
CKD operations would be moving 
out of Oshawa to Tilsonburg, On¬ 
tario. This means a loss of 270 jobs. 
Most of our members in CKD have 
very very high seniority. The reason 
the company gave the union for mov¬ 
ing the operation was because they 
could save 7 million dollars a year. 
The company were doing a study on 
the CKD operations for years, and 
had intended years ago to close down 
the CKD operations. They have 
chosen to make this announcement 
at a very opportune time for them to 
once again attempt to weaken our 
union on concession talks. All you 
have to do is ask anyone who has 
worked in CKD over the years and 
they will tell you that for years it was 
always rumoured that CKD was 
going to close down. 

I have called a special meeting for 
all the CKD workers to inform them 
as to what is transpiring. 

PARTS AND SERVICE 
90 JOBS LOST 

At this same meeting on April 5, 
1982, the company announced to the 
Shop Committee that they would be 
moving the AC Delco work from 
Oshawa to Woodstock Ontario. As a 
result, 90 members will be laid off out 
of the Parts and Service Department. 

MEETING WITH PRESIDENT 
OF GENERAL MOTORS 
OF CANADA 

On Friday, April 2, 1982, I had a 
meeting with the new President of 
General Motors of Canada Mr. 
Hackworth. At this meeting 1 raised 
the layoff situation in the “A” Sys¬ 
tem, and also the rumour of the CKD 
operations being moved out of 
Oshawa. Mr. Hackworth informed 
me that as of that date the company 
had not made any final decision on 
the CKD operations moving from 
Oshawa, but added a decision would 
be made very shortly. On the layoffs 
in the “A” System Mr. Hackworth 
said the reasons for the layoffs were 
simply that the “A” Cars were not 
selling. I told the president that Gen¬ 
eral Motors should be using their 
clout in Ottawa to press the govern¬ 
ment for job content legislation in 
Canada, to stop the erosion of jobs 
going out of this country. Mr. Hack- 
worth did not want to carry on any 
discussion on this subject, other than 
he did not share my viewpoint on this 
issue. 


While meeting with President 
Hackworth, I raised about the 1979 
working conditions not being com¬ 
pleted and told him that General 
Motors had literally reneged on their 
commitments to the Union and that it 
would make it very difficult for the 
union to negotiate with these people 
in the future. He informed me that he 
was aware of the working condition 
commitments and that he was look¬ 
ing into the situation and that some 
one would get back to the Union on 
this issue. 

NO CONCESSIONS 

I informed President Hackworth 
that the UAW in Canada are not 
going to go backwards in the upcom¬ 
ing 1982 negotiations. Specifically I 
said we are not even going to discuss 
the word concessions with General 
Motors, so he might just as well 
understand that now, rather than la¬ 
ter. I further told Mr. Hackworth this 
also was the position of our Canadian 
Director and Vice President of the 
International Union Bob White as 
well and that Brother White would 
remain solid not only in his position, 
but in his leadership also. Mr. 
Hackworth may or may not like what 
I told him, but at least he cannot say 
that he has not been told about our 
position in Canada. 

SPECIAL MEETING CALLED 
AT UNION HALL 

On Sunday, April 4, 1982, the 
Shop committee called a special 
meeting at the Union Hall to outline 
the concessions that the UAW in the 
United States, tentatively agreed to 
give General Motors, subject to rati¬ 
fication by the U.S. Membership, 
along with the issue of layoff's. 

The Union hall was packed both in 
the main hall as well as the upstairs of 
the Union Hall. My guess is there 
was at least 1,000 members in the 
main hall and the upstairs combined. 
It was also brought to my attention 
that at least another 500 members 
came to the meeting but could not get 
in the hall because it was filled to 
capacity. 

The analysis of the General 
Motors Settlement is published by 
(Locals Opposed to Concessions) in 
the U.S., and prepared by the follow¬ 
ing union brothers: 

Al Gardner, President, Tool & Die 
Unit, Ford Local 600; Pete Kelly, 
Chairman, Design Unit, General 
Motors Local 160; 'and Bob 
Weissman, President, Chrysler 
Local 122. 

The analysis of the General 
Motors settlement is printed in this 
edition of The Oshaworker. 

After I read out the concessions 
given to GM in the U.S. at this spe¬ 
cial union meeting, the membership 
at this meeting voted unanimously, 
yes that is correct, unanimously that 
the Shop Committee go into the 1982 
set of negotiations giving General 
Motors of Canada NO CONCES¬ 
SIONS of any type whatsoever. If 
General Motors think they are going 
to divide our membership from the 
leadership of this union then they 
had better take another look at what 
is really going on in our union, be¬ 
cause quite frankly they have not 
succeeded, nor, will they succeed, 
no matter how they try. This mem¬ 
bership along with the leadership are 
one united union and will remain one 
united union as we always have in 
past sets of negotiations. 

NOTE: I believe Brother Walter 
Reuther must be turning in his grave, 
because of the way the U.S. Inter¬ 
national Union Leadership are giv¬ 
ing hard won gains back to the Auto 
Corporations. I am sure if Brother 
Reuther was alive he would never 
ever allow this to happen. 




Ford Turns Down Offer 
of UAW for Early Talks 
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North Plant Report 


By MAY PARTRIDGE 

I have just finished reading the 
concessions GM has asked our 
Union to consider. 

In the past, 1 know many people 
who don’t work 
for GM have ex¬ 
pressed their 
opinions in the 
media. There 
was even a letter 
from the minister 
of a local church, 
suggesting we 
engulf the Com¬ 
pany with open 
arms and an 
understanding of 
their plight. This person should stick 
to the church and leave Union and 
labour to those qualified. There was 
also an editorial, “Union Politics — 
The Dirtiest Kind There Is”. This 
individual at one time was trying to 
organize the paper that now employs 
him. His ideals went out the window 
when the money hit his pocket! 

First, I would like to remind these 
people that General Motors and its 
feeder plants employ about two- 
thirds of the work force of Ontario. 
Are .the public so stupid as to think 
it’s just GM? It’s only the beginning. 
Every factory, store and office will 
do the same thing. It is a common 
belief that, as GM goes — so goes the 
economy. 

I am an active member of my 
Union, a Union I still take pride in, 
even though I feel we are getting sold 
out in Detroit by our International. 

Concessions is a word introduced 
by the Union that led the field in so¬ 
cial justice. We pioneered paid med¬ 


ical, and the Government followed. 
We introduced benefit plans for 
members and their families. Our re¬ 
tirees enjoy these benefits as well. 
We never asked for the contract to be 
opened when GM was reaping ex¬ 
cessive profits to get a bigger slice of 
the pie. If my wages are frozen for 
two and a half years, I won’t be buy¬ 
ing a new car, fridge, stove or furni¬ 
ture, and this will cause a chain reac¬ 
tion affecting other workers because 
my rent won’t go down, electricity 
won’t drop, fuel oil or gas prices or 
food will not go down. There is only 
one consolation. This country is 
going down at a breakneck speed. 
When we hit bottom, we’U all be in 
the same boat. Maybe, just maybe, 
when half of the work force is un¬ 
employed, this Government will 
wake up. 

The Company will threaten clo¬ 
sure, but the Brothers and Sisters 
who formed this Union struck in 
1955 for five and a half months with¬ 
out one cent of strike pay and won. 
We went on strike in 1970 for one 
hundred and four days and lived on 
fifty dollars a week strike pay. No¬ 
body gains in a strike, it took years to 
catch up, but we will survive this 
crisis by simple logic. There are 
more of us than there are of them. 

Out of the ashes, I hope a leader 
will come, one who won’t sell out for 
a seat on the Board of Directors of 
the Company he is supposed to be 
fighting. 

The ghost of Walter Reuther must 
be hiding in shame. 

We will — we will — we will over¬ 
come! 


TRANSFERS 

If you are one of the “A” Plant 
people bumped to another de¬ 
partment you have the right to put in 
a return transfer to your former 
department provided you have a 
years seniority and you do it within 
30 days. Also all Para. 62 Transfers 
on file have to be renewed as of April 
1st. 

Co-Op 

Newsletter 

By MRS. ELDRIDGE 
Co-op No. 339A. 

March 25, 1982. 

I have been a member for the past 
five (5) years now. When we first 
joined the Co-op Store I had done a 
price comparison for my own benefit 
to see if the Co-op could save me 
money. The same items I had purch¬ 
ased cost me $25.00 more at Miracle 
Food Mart. 

Last week — ending March 20th I 
did a price comparison again at 
Safeway and Loblaws — VS — 
Co-op: here are just a couple of 
prices I remember: apples 3 lbs $1.99 
co-op 5 lbs. $2.10; oranges $1.99 a 
dozen co-op $1.79 a dozen; cherries 
30 cents more at both chain stores. 

If you shop around for only spe¬ 
cials, you could save a little at chain 
stores, but on the total food bill the 
co-op is cheaper by far. 

The only thing I buy in other 
stores is fresh milk, because the 
co-op does not use lost leaders to 
draw its members. I have seven in 
our family and we use at least 24 
qts. of milk per week. 

I feel I can still save at least $25.00 
to $30.00 per week by being a 
member of the Oshawa Co-op. 


By JOHN WEINER’ PHALEN 
District Committeeman 

On Sunday, April 4th, a Special 
Membership meeting was called to 
give you, the Membership, in¬ 
formation concerning the U.S. Mas¬ 
ter Agreement. 
Chairman Phil 
Bennett pointed 
out the many 
give-aways and 
concessions 
within that 
agreement — a 
few examples 
are: 1. A 20 per¬ 
cent Penalty 
Factor for 
absenteeism, 
regardless of the nature of the 
reason, in short this would effect all 
benefits such as: S & A, SUB, Short 
Work Week, Holidays, Vacation 
Pay, Bereavement pay, Jury Duty 
pay for a period of six months after 
you have been placed on the 20 per¬ 
cent absenteeism list. 

2. No wage increase for the life of 
the new agreement. The next three 
(3) COLA are deferred pertaining to 
wages and cost-of-living. This 
means a permanent loss of the base 
rate of pay of .71 cents an hour. 

3. No PPH Days — which would 
cost a loss of 600-800jobs in Oshawa 
alone. 

These are only a few examples of 
what the American Agreement is all 
about. In actual loss of wages and 
benefits per member per year, works 
out to be $9,000. per individual. As a 
member of the TOP Committee I felt 
proud when the membership sup¬ 
ported the TOP Committee un¬ 
animously in our bid for realistic 
negotiations. 

On the very next day,'April 5th, 
the Company announced the re¬ 
moval of the CKD Export Opera¬ 
tions from its Oshawa facilities, to be 
phased out over a four (4) months 
period, eliminating some 270 jobs. 


also they announced that there 
would be 90 jobs removed on a per¬ 
manent basis from Parts and Service 
that would go to their plant in Wood- 
stock. This to me is nothing but scare 
tactics to try to weaken the member¬ 
ship and their families. We have in 
the past experienced many types of 
layoffs in Oshawa such as when the 
Canadian Auto Pact was signed in 
1965 when we lost 3,500 jobs. 
Regardless of the pressures and tac¬ 
tics used by the Company we must as 
individuals face the fact that nego¬ 
tiating with the reality of the ec¬ 
onomy in mind is vital, the member¬ 
ship must show strength and stand 
united because the only thing that 
concessions will bring is a welfare 
cheque. 

Lately, I have been involved in 
many meetings with the Company on 
different topics and issues concern¬ 
ing the North Plant workers. These 
meetings are very time consuming 
but necessary and do not allow me to 
get around the plant as much as I 
would like to, but there is unity with 
all elected Union reps of the North 
Plant and they are keeping me well 
informed as to what is happening in 
your different areas. 

Anyone who has not turned in 
their working condition form which 
each committeeman received and 
distributed, I would appreciate it if 
they would return them to their 
Committeeman so as I can formulate 
the ideas from them for negotiations. 

By the time this column appears 
the notice of election within Zone 61 
should be posted and I am sure this 
being my old Zone that everyone will 
vote for the Candidate of their 
choice. “Good luck to everyone 
running”. 

In closing, I would like to stress 
the |>oint that continued unity is 
needed within the membership to 
give strength to the TOP Committee 
in this very trying contract year. 


Paint Shop and 
Hardware Report 



By RICK McEACHERN 
Zone 59 Committeeman 

Right now the Membership in the 
Plant are under great pressure from 
the Media, Government, the Com¬ 
pany and much of the General Public 
to make con¬ 
cessions. The 
gut reaction of 
the Membership 
against con¬ 
cessions is coun¬ 
tered by the 
Company’s 
rumor mill which 
is scaring the hell 
out of people 
who think they 
might lose their 
jobs. By demanding we take con¬ 
cessions the Company sees an op¬ 
portunity to do more than make 
some extra profit. It is an opportun¬ 
ity to make long term gains, to roll 
back the clock in terms of working 
conditions, shop floor rights, time off 
the job, COLA, protection, etc. And 
it is a chance to try and weaken the 
Union. 

It is a myth that the solution to the 
problems in the Auto Industry is for 
workers to take wage and benefit re¬ 
ductions. And that if we make sacri¬ 
fices the problems will disappear. In 
real terms I feel that as workers we 
have already made too many sacri¬ 
fices. In the past two years 30,000 
UAW members have lost their jobs 
as a result of the Federal Govern¬ 
ments policies of high interest rates 
and mass unemployment. They be¬ 
lieve that if they keep interest rates 
high as well as unemployment they 
can bring inflation down. Well I have 
got news for them, it is not working. 
Workers are having trouble holding 
onto their homes while trying to cope 
with rising food and energy costs. 
Yet the Federal Government and the 
Company have the nerve to blame 
the workers for what is happening in 
the Auto Industry and the economy. 

The recent Liberal budget is evi¬ 
dence that what workers win in Col¬ 
lective Bargaining can be taken away 
at the stroke of a pen. Workers have 
to become actively involved in the 
political process. 


Firstly the crisis in the Auto In¬ 
dustry cannot be turned-around by 
workers giving up part of their wages 
and benefits, part of the problem is 
caused by the large share that im¬ 
ported cars have of the market and. 
this cannot be solved by Collective 
Bargaining. It can only be solved by 
Legislation such as a Canadian Con¬ 
tent Law which says if you want to 
sell cars here, you have to build here, 
and a quota law which says how 
many imports are allowed into 
Canada. 

A second part of the problem is the 
high interest rate policy of the Lib¬ 
eral Government. "WHY?” you 
might ask won’t the Liberals do any¬ 
thing to lower interest rates? Well 
the following table of contributions 
to the Federal parties by Canada’s 
five leading banks from 1977 — 1980 
should give you some indication. 


Plant people because there is no job 
security clause for anyone with less 
than 10 years seniority. In fact you 
can add another 700 to the 1750 be¬ 
cause that is how many GM in 
Oshawa hired to cover the PPH re¬ 
placements and PPH Days were 
given up under the USA Agreement. 
How can this be called job security? 
The approaches that the Company 
are using are “You’re making an 
investment in your future” to “If 
you don’t agree, we’ll have to close 
the Plant.” What the Company ig¬ 
nores is that workers, even those 
working full time are having trouble 
keeping up with interest rates, 
energy costs, food costs and so on. 

Workers are not to blame for the 
economic mess in Canada. Rather, 
they are the victims of it. Wage cuts 
are not the solution. 

The solution can only come when 


BANK 

Bank of Montreal 
Bank of Nova Scotia 
Bank of Commerce 
Royal Bank 
Toronto Dominion 


LIBERAL NDP CONSERVATIVE 

$151,500.00 0 $150,000.00 

$144,000.00 0 $140,098.00 

$150,375.00 0 $151,746.00 

$150,000.00 0 $150,000.00 

$140,000.00 0 $140,000.00 


TOTALS 


$735,875. 


0 


$731,845.00 


He who pays the Piper calls the 
tune right? Is it really any wonder 
neither of the old line parties is will¬ 
ing to take on the Banks and bring 
down interest rates? 

Although the Company is aware of 
these facts, it is using the current 
economic crisis to launch an attack 
against workers. What the Company 
are after is money from the workers 
to do some refinancing or restructur¬ 
ing and they are not willing to pass 
these monies onto the consumer in 
the form of lower sticker prices on 
their cars. What the Company must 
realize is they cannot expect to come 
to a worker and say “Give us your 
COLA and part of your wages, and 
other benefits and your PPH Days 
and maybe you will have a job down 
the road.” There are no guarantees 
that those jobs will be there. Do you 
realize that if we had taken the same 
concession package that was signed 
in the USA that it would not have 
prevented the layoff of 1750 “A” 


the Federal Government recognizes 
that its’ economic policies are not 
working and does something to 
stimulate the economy and reduce 
interest rates and unemployment. 

Two final words on concessions, 
number one — the Auto Companies 
have admitted they enjoy a $4.32 an 
hour labour cost advantage in 
Canada as a result of the devalued 
Canadian dollar plus the lower cost 
of Health Care Benefits in this coun¬ 
try as opposed to the USA so they 
can still build their cars cheaper here 
without us giving up one Cent. 
Number two — after all is said and 
done now that the Americans have 
given concessions to the Big Three 
there is no doubt in my mind that the 
Japanese Auto Makers are going to 
ask their workers to take con¬ 
cessions of their own in order to 
maintain their labour cost advantage 
and it will just be a vicious circle with 
the worker again being made the vic¬ 
tim. 


“No” to Concessions 


SkiUed Trades Report 


By JUNIQR McMULLAN 
District Committeeman 



CONTRACT HIGHLIGHTS — GM 
USA 

PLANT CLOSINGS 
GM rescinds announced decisions 
to close four plants. Euclid, Ohio 
Soft Trim; Trenton, N.J. Hardware 
Trim: Fort Street, Detroit, Hard¬ 
ware Trim; and 

_ Detroit Plant 

No. 37 Die Try¬ 
out. 

PROFIT 
SHARING 
A plan in 
which G M 
workers will 
share in 
Company 
profits. 

PREPAID LEGAL 
SERVICE 

Comprehensive personal legal 
services program to help eligible 
workers, retirees, spouses and de¬ 
pendents with wills, property trans¬ 
actions, divorces, utility programs, 
misdemeanors, etc. 

GUARANTEED INCOME 
Income guarantees for workers 
with 10 years or more seniority who 
are laid off due to plant closings, for 
those with 15 years or more in all 
cases. 

EQUALITY OF SACRIFICE 
GM Salaried employees to share in 
any economic adjustments. 

COLA 

Principle and formula of cost of 
living adjustments maintained 
COLA deferred for three quarters, 
but full restoration later. 

SUB PLAN 

A strengthened SUB Fund with 
provisions to accrue more credits. 

UAW CONCESSIONS 
No Paid Personal Holidays 
No Annual Improvement Factor 


No COLA for June and September 
No increase in Base Rate 
No Bonus Sunday (December) 

A method to control regular atten¬ 
dance at work, by deducting from the 
employees with a bad attendance re¬ 
cord vacation pay, bereavement 
pay, jury duty pay, SUB, short work 
week benefits, and profit sharing 
plan. The deduction would be made 
on a percentage rate, depending on 
his controllable absence rate. 

This report on the highlights and 
concessions should give you a gen¬ 
eral idea of what G.M. in Canada will 
be asking for in July. What really 
bothers me is our Tradesmen in opr 
Plants working for approximate^ 4 
to 5 dollars an hour less than their 
counterparts in the outside building 
trades by 1983. For example, Elec¬ 
tricians in the outside building trades 
are asking for a 40 percent wage in¬ 
crease. Now how can General 
Motors convince an Electrician with 
5 to 6 years seniority to remain in our 
plants, at their wages. This is why I 
claim our tradesmen are unique to 
other employees in the Plant 

LAYOFFS — TRADES 
— APRIL 19, 1982 
On Thursday, April 1, 1982 I 
attended a meeting with the Com¬ 
pany and our Committeemen on lay¬ 
offs in our Trades, because of the 
reduction of one shift in the “A” car 
production. This cut back in pro¬ 
duction will mean a layoff of 22 
journeymen tool and die and 17 
machine repairmen. Because of the 
ratio of one apprentice to 8 journey¬ 
men, 52 tool and die apparentices 
and 26 machine repair apprentices 
will be affected. 

I am hoping by the time you read 
this article, we have found work to 
keep all our journeymen and ap¬ 
prentices working. 

APRIL 1ST — TRANSFER 
Remember to renew your trans¬ 
fers and remain at work forms for 
1982. 
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Mews and Views From Parts 


By BURT BUSKER 
District Committeeman 

LETTER RE: WAR-VETERANS 
CREDITED SERVICE 

The following is a letter which I 
received from a Brother Frank Lyle 
in respect to obtaining the GM Pen¬ 
sion service for the remaining “war 
veterans” in the 
forth coming 
1982 negotia¬ 
tions. By read¬ 
ing this letter 
you would think 
that GM, and 
the Union 
negotiators re¬ 
sponsible in the 
1982 negotia¬ 
tions will show a 
little heart and 
compassion for the “pensioner” and 
the War vets. 

EDITORS’ NOTE A copy of this let¬ 
ter has also been forwarded to the 
Local 222 UAW Pension Commit¬ 
tee. 

Dear Mr. Busker: 

> I read your column in The Oshawa 
Worker, and I am very impressed as 
to the issues that you are concerned 
about and will discuss in the 1982 
negotiations. Namely, the War Vete¬ 
rans Credited Pension Service. 

I am a veteran who retired in 1977 
and failed to receive any service time 
added to my pension. (My seniority 
date is September 23rd 1947.) As you 
are a member of the pension commit¬ 
tee, I feel quite sure you will put up a 
strong fight for the rights and con¬ 
cerns of all of us. I would like to 
explain to you why the War Veterans 
Credited Service is in such a mess 
today. 

On and before September 19th, 
1947, all war veterans hired by GM 
were given their war service time 


plus seniority. The fact that they re¬ 
ceived seniority for all the years they 
served brought anger to the other 
employees in the Plant. A meeting 
was called at the Union Hall under 
the President, Brother Malcolm 
Smith. It was decided that all the 
veterans be completely cut off of all 
seniority and service toward their 
pension. As you can see, if they had 
just taken away the seniority part of 
it, there would not be the situation 
that exists today. 

As you know, down through the 
years a few of the B rothe rs ha ve tried 
their hand at this issue. Brother Nels 
Wilson has tried, but to no avail. The 
Company states the cut-off date of 
September 19, 1947 was imposed by 
the Union, and therefore, they are 
reluctant to talk about it. 

Now I understand that the Union 
has made a breakthrough in this area, 
and have gotten Veteran's Credits on 
the pensions of 104 Brothers. It is my 
feeling now that there may be hope 
for those of us who retired with 30 
years plus in 1977 and 1978. It would 
mean a little more to our pension. 

I would like to state to you one 
particular case that I know of. A vet¬ 
eran who served five years overseas 
and spent many an agonizing time 
fighting through France and Holland 
— fighting for his very life, let alone 
thinking about his country — he feels 
that he was lucky that he was able to 
return home as a lot of his buddies 
did not. He was hired by GM a few 
days after the cut-off date, and there¬ 
fore has been denied his War Ser¬ 
vice. Due to illness, he had to retire 
in 1972, with 25 years service. If he 
could, in the future, retain those five 
years, it would giv£ him 30 years and 
a full pension. He does not receive 
any War pension, and relies solely on 
the pitifully small pension he re¬ 
ceives from GM. It is impossible to 
live on, so much so that his wife has 


had to get work wherever she can to 
make a living. This is only one case, 
but I am sure there are others. 

It is quite amusing to me when I get 
a letter from GM wanting me to buy a 
new automobile from them, when 
they obviously know that a pen¬ 
sioner cannot afford even to pay the 
sales tax on the air that goes in the 
tires, let alone the automobile itself. 
Surely a Corporation as huge as GM 
is will, in the 1982 negotiations show 
a little heart and compassion for the 
pensioner and the War Vets. 

I commend our Union for their 
concern and the hard work they have 
put into this issue so far. They have 
succeeded in bringing about a ray of 
hope for us. I would like to commend 
you especially. Brother Busker. 
Firstly, that you are deeply con¬ 
cerned, and really care. Secondly, 
that you are going to pick up on this 
subject and stand firm and strong on 
it to remove this thorn in the side of 
the Company and Union that has 
existed for so long, once and for all. I 
know that it will be hard for you to 
try to restore something from the 
past, and I know you and the Com¬ 
mittee will work hard for us. 

I say for all the War Veterans who 
have lost out on the Veterans Cre¬ 
dited Pension Service that we do not 
ask for more — we ask, if at all possi¬ 
ble, that we may be equal. I know 
there were a lot of eyes that read 
your column in The Oshawa Worker 
with much interest. 

And I am quite sure that if you 
emerge victoriously in the 1982 
negotiations, you will have a lot of 
people grateful to you and to all the 
Bargaining Committee. You could 
bring this very important issue to a 
final conclusion that is just and right 
and equal for all. 

Yours sincerely, 

Frank Lyle 



GM Not Bankrupt 

x 


By JOHN KOVACS 
Zone 54 Committeeman 

What can you say when you 
suddenly find out your job is gone. 
The thought slices into the human 
dignity. The humiliating feeling of 
living on hand 
outs, creeps up 
on you like a fatal 
disease. Believe 
me I know what I 
** am talking ab- 

XO out, I have had 

— the feeling be¬ 

fore. I lost my 
seniority and 
was reinstated 
with General 
Motors three 
times before I was able to establish. 
When you are young the future may 
not look as bleak, but when you are 
50 years old or over, it could be 
devastating. 

I was replacing Brother Reynolds 
on Thursday, March 25th, when 
Howard Toaze announced the re¬ 
duction of one shift in the “A” Sys¬ 
tem. This will effect all the em¬ 
ployees all through the General 
Motors chain. Regardless of your 



seniority or classification, you could 
be working on a different job within 
the next 4-5 weeks. 

Howard Toaze stated among 
others that the local seniority agree¬ 
ment will prevail, and when I ques¬ 
tioned him on Inspection, and 
Sweeping Departments, Car Plant 
versus Truck Plant, he accused me 
of giving him loaded questions. In 
short I did not get any answers. 

It is my understanding Howard 
cited Management’s right from the 
Master Agreement, to justify the 
move by Management in the Truck 
Plant. In my opinion the whole index 
in our Contract with General Motors 
is wrong. It should read: 

1. Paragraph 36-52 — Seniority 

2. Paragraph 47-49 — Lay Offs 

3. Paragraph 76-80 — Vacations 

4. Paragraph 4 — Loop¬ 

hole/Managements Rights/ 

The footnote should read "If there 
is a dispute within the first three, the 
fourth one should apply. 

CONCESSIONS 

To this day General Motors have 
failed to convince me they are in a 
bankrupt state. I guess there are 


Polish-Canadian Community 
in Oshawa 

Komitet Polonii Oshawskej 

Mr. Ted Murphy, President 
Dear Mr. Murphy; 

May I on behalf of the Polish Community express our sincere and heartfelt 
thanks for the support given the people of Poland on Friday April 2, 1982, by 
the employees of General Motors of Canada and Duplate Ltd. 

Please convey our appreciation to the executive of the UAWA and General 
Motors of Canada for allowing this collection to take place. A special thanks 
to Messrs. Carl Finlay, Dave Broadbent and Jack Moore for all their help. 

The funds collected in the sum of $4,520.76 will be turned over to the 
Canadian Polish Congress in Toronto, for the Polish Relief Fund. They in 
turn will purchase food and medicine in Canada for shipment to Poland. In 
Poland the goods will be handed over to Church authorities, who will see that 
the most needy, (the elderly and children) will receive a fair portion. 

It is only with donations from many, that we can in some small way assist 
the people of Poland in these difficult times. 

Yours truly, Jozef Czajkowski, Chairman. 


some U.S. Brothers who feel the 
same way, as some Locals are turn¬ 
ing the new takeaway Contract 
down, south of the Border. One of 
the major fault of the Capitalist Sys¬ 
tem is that its' greediness does not 
know any boundaries. General 
Motors made over 300 million with 
its Products and some 330 million 
through GMAC Finance. It does not 
say anything about the tremendous 
amount of money GM invested in 
1981 to change its Plants over to 
small cars. Now they are asking you 
the worker, to pay for their mistakes. 

What is most depressing is that our 
so called International Leadership in 
the U.S. abandoned all human de¬ 
cency and went along with the Cor¬ 
porations. It will sure put us in a 
Catch 22 situation if this Contract of 
Give-aways is ratified in the U.S. We 
will not have a prayer of hope. 

IN CONCLUSION 

There will be approximately 80 
people who will be laid off from our 
Zone. If there is any question, or any 
doubt in your mind seek help in the 
Hall, or talk to some Union Rep¬ 
resentative. You will also receive an 
information pamphlet — put that 
away. Try to avoid any mistakes, 
when you apply for your benefits. I 
have read the following not so long 
ago, and you may have a kick out of 
it, the same as I did. 

Situation: You are owner of two 
cows. 

Socialism: Give one cow to your 
neighbor, keep one for yourself. 
Communism: The Government 
takes both cows, and gives you a lit¬ 
tle milk. 

Fascism: The Government takes 
both cows and sells you some milk. 

CANADIAN ECONOMIC 

MANAGEMENT: 

The Government buys both cows 
at inflated prices, shoots one — milks 
the other, throws away the milk and 
pays you not to raise food for the 
dead one. 

Capitalism: You sell one cow and 
buy a bull. 


Zone 18 
Chassis Plant 


By DON WHALEN 
Committeman Shift 2 

At the time of writing General 
Motors have flatly turned down the 
Union’s proposal of rather than lay 
1750 people off from the “A” Plant, 
have both shifts 
work days only, 
two weeks 
about. They re¬ 
fused this prop¬ 
osal saying it 
would not be ec¬ 
onomically pos¬ 
sible, putting a 
price tag on this 
in the neigh¬ 
bourhood of 11 
million dollars. 
This just shows you they don’t care 
about their employees or their livli- 
hoods. They threaten us with con- 
sessions saying they’re in economic 
limbo and the workers must pull 
them through it. 

The first thing that comes to my 
mind is that we must not give into 
concessions, come April the 12th in¬ 
stead of 1750 people being laid-off 
there would be approximately 2400 
being laid-off, due to the fact our 
PPH's would be gone and the extra 
people hired for them would be gone. 
So you can see why I’m amazed, we 
would be just adding to the number 
unemployed. What we’re getting 
blamed for in the first place. People 
have got to realize the A cars are just 
not selling, and people must lay 
blame where it belongs. General 
Motors have over-priced these cars. 
Secondly the Canadian Government 
must get off their butts and start earn¬ 
ing their inflationary salaries, by 
reducing the interest rates, putting a 
Canadian content law in effect, and 
putting a quota on the imports. 

It has been said in recent articles in 


this paper and others that General 
Motors should join with the UAW 
and rally the Government for such 
laws. People must also be made 
aware that General Motors are mak¬ 
ing profits from these imports, be¬ 
cause they own percentages of these 
Companies that import to Canada. 
And that GM does not care which 
country makes their profits. I could 
go on and on about why concessions 
are not the answer to all these lay¬ 
offs. Hopefully more of you will 
realize this, because let’s not kid 
ourselves General Motors wants 
concessions, so we need to stay uni¬ 
ted and support our Leadership, be¬ 
cause I am confident we can see our 
way through this as long as we don’t 
run scared and start panicking. I’ve 
talked to some of the older fellows in 
the plant and they tell me (believe it 
or not) that years ago, times were 
even tougher. They remained united 
and overcame those tough times, and 
are prepared to unite again. 

In concluding I would just like to 
say I am very sorry to see some of 
you getting bumped out, and even 
sorrier to see some of you going on 
indefinite lay-off. It was a privilege to 
represent you, and I hope you will be 
back before too long. Remember 
those of you with more than a year 
and who are getting bumped to 
another department you may make a 
return transfer (paragraph 9 Local 
Agreement) to return to your former 
department. This must be filed 
within 30 calendar days following 
such bumps. This return transfer 
shall stay on file for 6 months, if after 
this period of time you have not re¬ 
turned you must file a paragraph 62 
Master Agreement transfer. But I am 
sure, conditions in the Auto Industry 
will improve long before that length 
of time. 




BUY CANADIAN 


KEEP CANADIANS WORKING 


UAW Administrative Letter 

IN THIS ISSUE: 

Amendment of Article 16, Section 18, of the UAW Constitution SUB Dues 
To All Local Unions: 

Greetings: 

The delegates in attendance at the Twenty-Sixth Constitutional Con¬ 
vention held in Anaheim, California, amended Article 16, Section 18, as 
follows: 

Effective January l, 1982, if a member receives Supplemental 
Unemployment Benefits for any equivalent type layoff benefit) 
equal to or greater than fifty percent (50%) of her/his gross pay for 
a forty (40) hour week less statutory deductions, then the member’s 
dues shall be one (I) hour straight time pay per month. 

The Constitution was amended to create a more equitable and fair dues 
structure for laid off members. 

A member who receives Unemployment Compensation Benefits but does 
not receive SUB (or any equivalent type layoff benefit), will not have Un¬ 
employment Compensation Benefits alone computed in determining whether 
or not the member owes dues. 

However, if a member receives both Unemployment Compensation Be¬ 
nefits and SUB (or any equivalent type layoff benefit), the Unemployment 
Compensation Benefits will be included in the computation in determining 
whether or not the member received the equivalent of fifty percent (50%) of 
her/his ^ross pay for a forty (40) hour week during a calendar month. 

In essence, the amendment changes the $5.00 dues to one hour straight 
time dues with the same rules as used in the past. Each local Union is, 
therefore, requested to read this Administrative Letter at the next regular 
membership meeting of the local Union in order that the change in the dues 
structure may be fully discussed and the members made aware of the new 
Constitutional amendment which becomes effective as of January 1, 1982. 

Where other questions arise, the local Union should contact their regional 
director for assistance. 

Fraternally yours, 

Douglas A. Fraser, President 
Ray Majerus, Secretary-Treasurer 
International Union, UAW 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

AH PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 

COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 



728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


********** 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


* 

* 

* 

* 

* 

* 

* 

* 

* 

* 

* 
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fIPCO 


UIC SCRVI 
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Steve Kisil Heating 
& Air Cond. Ltd. 

453 Simcoe St. S. 
Ostiawa, Ontario 
L1H 4J7 

.......min 

We are an Independent Dealer 
and purchase our oil 
through PETRO-CAN 
Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

To better serve our customers 
We have expanded our Services! 

WE INSTALL: 

Oil Furnaces • Gas Furnaces 
Electrical Pleneum Heaters 
Central Air Conditioning 
Humidifiers 

WE SUPPLY & SERVICE: 
Residential • Commercial 
Farm 

Gasoline, Diesel Fuel, 

Fuel Oil, Stove Oil 

liiiiiiiiiilltlllflilllliliiiilllititliililiiiiiiiiiliiiiili 
Radio Dispatched 24 Hour Service 
lllllllllllllllltlllllllllllllllllllllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 

iiiiiiiiiiiitiiiiifiiiimiiiiiiiiiiiiiiitiiiimiiiiiiiini 


You’re a V.I.P. at 
Green & Ross! 

Use your union card for savings on tires and automotive 
products by the famous names you’ve come to know 
and trust. Use it for honest, reliable service you can 
count on, too. For 48 years we've run our business 
with integrity, offering you the best products - 

and service at best possible prices. In 
fact, we've passed the strict testing 
required, and are fully approved 
by the O.M.L. We stand behind 
every job we do with our 
exclusive written Green 
& Ross warranty 
- satisfaction 

guaranteed! ^ 


mm 

^$t , . 




Any passenger tire purchased at Green & Ross 
is automatically protected against normal road 
hazard damage by our free Trouble Guard 
Guarantee. {Complete details available at any 
Green & Ross location.) 


TIRES 

20%-30% OFF 


CMOO^VEAH 




MFG. SUGG LIST 


PERFORMANCE TIRES 


Green & Ross 

The Car Care Store 

534 Ritson Road South 
(Just north of 401) 

Oshawa 728-6221 CAROSi 


ALL MAJOR CREDIT 
CAROS ACCEPTED 


WHITBY TRAVEL 


ONTARIO 

TRAVEL 

ndustry 

CONFERENCE 


* 



SPECIALIZING IN ABC CHARTERS TOURS 
8> HOLIDAY PACKAGES. 

REGISTERED 8i BONDED FOR YOUR PROTECTION - 0 1067964 
GIVE DON AND JOYCE READ A CALL ANYTIME 


1022 KING ST. WHITBY 

FREE PARKING 

• CLUBS & ASSOCIATIONS 

• CRUISES I 

• CHARTER FLIGHTS 

• INDIVIDUAL GROUP PACKAGES 

• BUS TOURS 


6681 



• AIRLINE TICKETS 

• SALES INCENTIVES 

• COMPANY GROUPS 

• PREPAID TICKETS 

• TICKET DELIVERY 


Special Discounts for UAW Members 
on Holiday Packages only 


SHOPPE 


\ i THE OPTICAL LAB 

' “Working Together 

To Serve You Better” 

We challenge you to find our high quality 
and low prices, 
anywhere else in town. 

‘Special pricing arrangements for 
LOCAL 222 members 
‘Special rates for students 
‘Special retiree and Senior Citizen rates 

Same day service — lab on site 
to take care of immediate needs 
on most prescriptions 

EyeShoppe Optical Lab571 -1269 ^Shoppe 

16 King St. E. r 238 Division St. 

Oshawa 571 -3910 Cobourg 372-6532 


| Income 
| Tax 
| Service 
\ Available 
! at the 
| Union Hall 


Second Annual 
Galea Paving 
Slo-Pitch 
Tournament 

May 22, 23 & 24 
— Headquarters 
Oshawa Storie Park 

Two Divisions “Open” and 
“Old Timers” 30 years older 
Entry fee: 

$100.00 plus two new bails 
UAW team welcome. 
Contact: 

Bob Solomon 728-8512 
Bob Crosmas 723-2414 


QUALITY & PRICt — A GREAT COMBINATION 


> Designer Styles 

> Sports Eyewear 

, Racquet Ball Frames 

> Fashion Tints 

, Sunglass Eyewear 




w t :V -' 1 

l V V *-• : 


IS* 0.. 


, Price 
, Quality 
, Service 
. Selection 
, Repairs 

. Prescriptions Filled 
i 2 Licensed Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann, Capri. 
Stylrite. World ot Frame, Essilor, Lux, Logo. 
Amor and others 

FIRST QUALITY LENSES by American Optical. 
Bauch & Lomb. Imperial, Orma, Coborn and 
others 

I no/ SENIOR CITIZEN DISCOUNT 
I U /O On any Complete Pair of 
....... Prescription Glasses 


BOB JOHNSON MAGGIE BLAK0LMER 


Managing Licensed Optician 


Optician 


c/idmizaC Optical Company 


HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-l :00 p.m. 
Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 


579-6411 


Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 -987-5174 



For all your Trailer Parts and Accessories 
Prowler and Holiday R.V.’s 
17 -35 Fibreglass and Aluminum Truck-Caps 
Superior Propane Refill Centre. 
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DEADLINE FOR NEWS AND ADS: 4 P.M. APRIL 23,1982 


FOR SALE 


HI-RISE BICYCLES, 20". Girls, $40. Boys 
$20. Swing set, $15. Car bed, $10. Chest 
of drawers, 28" x 18" x 34", white, $30. 
Call: 728-0663 


1975 VTON HEAVY duty truck with cap. 
Will certify. Call: Bowmanville623-2646 


75 HONDA CAR, good running, needs 
little body work. 74 Pontiac, good 
mechanically, needs some body work. 
Assorted sizes tires, rims for cars and 
trucks. Call: 725-7249 


250 XL HONDA, $500. 14' Crestliner 45 
h.p. and trailer, $1500 or best offer. Call: 
725-2287 


S^VEN ALUMINUM 6-bolt slotted rims 
and tires forChev. $300.1 rebuilt power 
rack and pinion steering tear, $200 for 
Ford. Call: 725-9198 


BICYCLE, 20" wheels, Monkey bar, ba¬ 
nana seat. Two AM car radios, GM. One 
brand new. GAF movie camera. Call: 
728-7119 


1980 CJ7 JEEP, 5 Maddog tires, 18,000 
mi. Excellent condition. Call: 723-1988' 


1979 HONDA 400 EL start, mag wheels, 
mint condition, 5000 mi. Asking $1100 
or best offer. Also trailer, will hold two 
bikes'$120. Call: 725-6730 


TWO-BEDROOM MOBILE home, patio 
doors off kitchen with decking, front 
verandah witfi aluminum canopy. 
Appliances. Two miles south of Lindsay. 
Call: 579-9208 


DINING ROOM SUITE, 11-pieces. All 
wood. $1300. 2-piece chesterfield suite, 
white and blue. Asking $350. CaJI: 725- 
4247 after 4 p.m. N 


SANDY PINK colour bath tub, sink and 
toilet, in good condition. Baby needs. 
Change table with bath. Snow suit, 
other clothes. Call: 576-7794 


NEW BIRD CAGE and stand, gold. New 
$125. Asking $55 or best offer. Sim¬ 
plicity washer and spin-dryer. Apt. size. 
$125. Call: 725-0803 


HARDTOP TENT TRAILER, sleeps 6, 
excellent condition. Light weight. Call: 
Whitby 668-6980 


1974 CHRYSLER NEWPORT, new 
exhaust, runs good, $400. Also 1965 
Pontiac Parisienne convertible. Best of¬ 
fer. Call: 728-1205 


1976 HONDA CIVIC, very good condi¬ 
tion. Will certify. Best offer. Call: 723- 
1731 


1979 PONTIAC GRAND LeMANS, 
4-door, fully loaded, 4 new radials, all 
receipts, 22,000 miles. Certified. Best 
offer over $6000. Call: 723-2604 


REESE HITCH for house trailer. Set of 
trailer fender mirrors. Lawn mower. 
Electrohome stereo, AM/FM radio, 
black and white TV combination. Call: 
728-0256 after 4 p.m. 


1973 HOLIDAY HOUSE trailer, 18-ft. on 
waterfront lot at Buckhom Lake. Shed, 
fridge, add-a-room included. Call: 723- 
6297 


WASHER SPIN-DRYER, good condi¬ 
tion. Call: Port Perry 985-2568 


1981 CHEVY VAN, %-ton, red with 
Buckskin interior, rustproofed and car¬ 
peted. Call: 723-0054 


WOODEN DOOR, 76" x 3a'. Inside door. 
Call: 723-9636 


WHITE PORCELAIN BATHTUB. Swag- 
lamp, gold design on satin white, gold 
fixture finish, 29" overall, 20" height. All 
in good condition. Call: 723-9636 


1972 CHEVY BEAUVILLE window van, 
V-8, 350 automatic, power brakes, 
excellent running. 1 owner. Call: 725- 
6104 after 4:30 p.m. 


1981 CHEWTON, PS, PB, deluxe inter¬ 
ior, heavy-duty suspension, best offer. 
Body and motor parts for 1973 Pontiac. 
Call: 725-0780 


40-PIECE OVEN to table dishes. 1 salad 
dryer. 40-piece melmac dishes. Corner 
bar and car top carrier. Antique treadle 
sewing machine. Call: Whitby 668-7443 


1981 YAMAHA YZ125H water cooled 
motocrosser, Boyesen Reeds, never 
raced, immaculate condition. $1400. 
Call: 579-1635 


CCM 3-SPEED MEN S bicycle. Excel¬ 
lent condition. Call: 725-3359 


PRESS BACKS, sets of 6, 4 and singles. 
Also caned seat chairs, rockers and 
other styles. Apply: 365 Oshawa Blvd. N. 


LARGE STOVE with bun warmer. Call: 
723-7338 


PARTS. 350 HEADS, $50. Augner turbo 
mags, 14" x 7", Chev, $110. Olds 400 
flywheel. Chev intake, 2-barrel. Chrysler 
rotors. Call: 579-1739 Shift 2 


1976 GRANDE LeMANS, 2-door, 350, 
PS, PB, PL, bucket seats, AM-FM, 
Pioneer Learjet, cassette and booster. 
Call: 571-3793 daytimes or 579-9547 
after 5 p.m. 


'63 PONTIAC ACADIAN, V-8, black, very 
good condition. Certified. Call: 728- 
4514 


1981 PONTIAC GRAND LeMans, fully 
loaded, air conditioned, AMf-FM cas¬ 
sette stereo, and much more. Listed for 
$11,600. Asking $9000. Call: 576-6642 


75 CHRYSLER 4-door, $1000 certified. 
74 Ford van, good body, running condi¬ 
tion. 77 Harley 125 Enduro, $500. Call: 
728-4540 5-9 p.m. 


'52 CHEVROLET, 2-door, certifiable, 
$1200 or best offer. Call: 725-3773 


1978 NOVA 6-cylinder automatic, 60,000 
km. $3950 or best offer certified. 1975 
Cadillac Coupe De Ville, excellent 
condition. $3500. 1978 GMC Jimmy, 
$6000. CaJI: Port Perry 985-7111 


1977 CAMARO Z28 350 4-speed. Call. 
579-8687 


TWO 1973 MONTE CARLO custom 
bucket swivel seats, colour green, in 
good condition. Call: 576-3171 


1972 VEGA, $150. As is. Call: 725-9725 


1980 PONTIAC ACADIAN, 2-door, 
automatic, 18,000 km. Excellent condi¬ 
tion. 1975 Chev Impala, 2-door hardtop, 
74,000 miles. Good condition. No 
reasonable offer refused. Call: 723-0940 


1975 DODGE DUSTER, 2-door hardtop 
vinyl, 6 automatic, PS, new brakes and 
exhaust, new paint, clean. Excellent 
shape. 59,000 miles. $1895 certified. 
Call: 725-5034 


1978 CUTLASS SUPREME, V-8, low 
mileage, vinyl and sunroof, mint condi¬ 
tion, good on gas. Asking $5100. Call: 
579-5916 


72 PONTIAC LeMANS, 3 new tires, $25 
each. Double bed frame, $20. Single bed 
with springs, $20. Two children s desks, 
$5.00. Call: 723-5423 


69 CUTLASS CONVERTIBLE, 350 
automatic, as is, good top. $1550 or best 
offer. Call: Ajax 683-0856 or 683-6672 


'69 FIREBIRD, 400 motor, 91,000 ori¬ 
ginal, new rad, no rust, certified, $2200. 
’63 Dodge Monaco, new muffler, new 
brakes, certified, $800. Call: 728-9834 


1974 GREMLIN 6-cylinder automatic, 
$500 as is. Call: 725-4661 after 5 p.m. 


1978 NOVA, 2-door, PS, PB, good con¬ 
dition. Call: 725-5173 


73 VW SUPER BEETLE. 75 Chev %-ton 
pickup. $1000 as is. Call: 579-5635 after 
5 p.m. 


1977 BUICK LeSABRE, 350 engine, A-1 
condition. PS, PB, PW, cruise, AM radio, 
8-track stereo, 4-door. $4200 certified. 
Call: Bowmanville 623-7227 


1975 FIREBIRD. Excellent mechanical 
condition, 350 4-barrel, air condition¬ 
ing, honeycomb wheels, BFG radial 
T/A’s. Must sell. Best offer. Call: 723- 
2839 or 571-3311 ext. 263. 


CEDAR POSTS, all sizes. Also poles, 
16,4x4x8'. Call: Hampton263-8267or 
Orono 983-5525 


1978 CAMARO Z28, automatic, PS, PB, 
good condition. Certified. Best offer. 
Call: Ajax 683-3269 


MECHANICAL STEERING for boat. Rail¬ 
ing for large boat, both like new. Call: 
Ajax 683-3269 


OIL FURNACE. Used 3 winters. Com¬ 
plete with humidifier, all duct work and 
large oil tank. $300. Call: 725-9541 


1975 MUSTANG II, 4-cylinder, good 
condition. Certified. Asking $1500. Call: 
725-0244 


COLONIAL STYLE AM-FM stereo con¬ 
sole. Beautiful piece of furniture. 
Reasonable. Call: 723-1348 


40-GALLON ELECTRIC water tank. Two 
800-watt elements, $25. Call: 728-2949 
after 6 p.m. 


1981 CHEV VrTON, brown, 15,000 km. 
305 motor, PS, PB, HD, step bumper. 
Call: 728-9558 


FOUR-AND-A-HALF year old Gelding, 
14.2 h.h. Excellent disposition. Asking 
$700. 68 VW as is. Good for parts. Call: 
Blackstock 586-5332 


1979 HARDTOP TRAILER, 1000 Bonair. 
Like new. Janitor equipment. 17" buffer 
etc. Fruit jars. Ladies clothing, sizes 12 
and 14. Kenmore vacuum cleaner. Call: 
579-3376 


LIGHTWEIGHT PORTABLE Singer 
Genie sewing machine. Excellent 
condition. $100. Call: 728-1714 after 6 
p.m. 


FLOOR POLISHER. Water Pik Shower 
Massage. 7 window screens. 1-piece 
plate glass, 20’/«” x 14'/>". 34 Mason win¬ 
dow stops. Call: 723-3264 


CL SAILBOAT, good condition. Child’s 
folding table and four chairs. Swing set 
with slides. 2 boy s bicycles, 2a frames. 
Call: Ajax 683-4564 


TRAILER, Vti wide x 15' long. Ski-Doo 
trailer, double. Bow window, 60" x 115". 
Franklin stove. Call: 1-705-932-5415 


THREE-SHELF BOOK case or china 
cabinet. Sliding glass doors, solid 
wood, $75. 10,000 BTU air conditioner 
for sliding windows. A-1 condition. 
$200. Call: 725-1443 


TIRES, DUNLOP QUALIFIERS. 2 GR 
60-15. 2 LR 60-15. Browning semi¬ 
automatic, 20-gauge. Call: Bowmanville 
623-2847 


1979 YAMAHA GT 80, off road, asking 
$525. Three-piece Barbie Doll House 
with furniture, $50. Electric organ, $100. 
Call: 728-7272 


1973 FORD '/rton heavy duty truck. 302 
standard. Call: 1-705-277-2025 


ANTIQUE CHINA CABINET. Chest of 
drawers. Rose rug and pad. Four 
wooden dinning chairs. Table lamps. 
Hostess chair. Ottoman. Call: 725-6496 


PARTS FROM 1972 Hornet Wagon. En¬ 
gine, 258 6-cylinder, 4 good doors, new 
battery, tires and wheels, rad, gas tank. 
Call: 723-7878 after 5 p.m. 


4” x 4" x 8' LONG CEDAR fence posts. 
Call: Newtonville 1-786-2402 


1980 CHEV 'fc-ton Scottsdale, short box, 
350, automatic, 4-wheel drive, unlock¬ 
ing hubs, blue/silver, sliding rear win¬ 
dow, tinted windshield, cloth seat. 
$8500. Call: 725-9270 
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1953 DODGE PICKUP truck, winter 
stored, good condition. Outboard 2 h.p. 
motor. Both very good condition. Best 
offer. Call: 728-4505 


300 SAVAGE, LEVER ACTION with 
scope and case. $275. FAC required. 
Call: 576-6175 


27' TRAVELINER trailer, 1975. 18' 
Faulkner awning. 4-burner stove, 2-way 
fridge, 3-piece bath, built-in stereo, TV. 
Sleeps 7. $6500. Call: 728-0974 


KELSEY-HAYES automatic electric 
brake control, sway bars, centre block, 2 
side mirrors. Reasonable. $100. Call: 
Whitby 668-2618 


BICYCLES. DIFFERENT sizes. High 
chairs, all in good condition. Reason¬ 
able prices. Apply: 92 Stevenson Rd. S., 
Oshawa 


15-FT. ROCKET HOUSE trailer. Cedar 
planter boxes for patios and balconies. 
Rose or flower trelises made to order. 
Call: 728-2465 or apply: 17 Russett Ave., 
opposite Vern Glass 


WOOD DOORS, one with glass, one 
aluminum. Double bed mattress. Stove, 
good working. 5 windows, 24-52 with 
double glass. Call: 728-0700 


TWO NEW 78 x 14 tires and wheels for 
Chev. Two 13-inch wheels and tires for 
Datsun. Iron railing for verandah. TV 
tower. Call: 723-2997 


SMALL SIZE FRANKLIN stove with 
accessories. Row boat (wooden punt). 
Call: 723-3330 


WATERFRONT COTTAGE. 55 miles 
from Oshawa. Water and septic. 4 bed¬ 
rooms $26,000. Call: 576-1329 


ALUMINUM STORM DOOR, 33V x 
81V. Complete with screen insert and 
trim. $1800. Call: 571-3518 


1978 HONDA MOPED, excellent condi¬ 
tion, low mileage. 3-tiered imitation 
wedding cake, white with peach tinted 
roses. Includes ornamental wedding 
top. Asking $40. Call: 723-2970 or 723- 
2932 


CEDAR TREES FOR HEDGES and birch 
trees. Also car wheels with good tires. 
Call: 728-2098 


1974 HOLIDAY TRAILER, 21-ft., fully 
equipped, roll-up awning, excellent 
condition. Vibrator massage exerciser, 
like new, $55. Glass 9' x 5'. Call: Bow¬ 
manville 623-4288 


DUNE BUGGY. 1500 CC motor. Head 
and tail lights. Tow bar and boat rack. All 
kinds extra parts. Very good condition. 
$550 or best offer. Call: 723-6479 


’77TROPHY SKY LOUNGE trailer, 27-ft., 
fully equipped. Many extras. Excellent 
condition. Call: 579-1383 


CHILD'S LARGE SPRING horse. Child’s 
bicycle with trainning wheels. Chester¬ 
field and^ chair, Scandinavian. Tele¬ 
phone table with seat. 1975 Buick 
LeSabre, loaded, good condition. Call: 
725-3481 


TEAK BEDROOM SUITE, complete, 
$400. Large double pedestal desk, $50. 
3-seater couch and matching chair, 
$100. Call: 579-5972 


1981 HONDA 650 custom with wind¬ 
shield, 2 helmets, back rest, must sell. 
$2700 or best offer. Call: 571-0921 


WINCHESTER RIFLE, 38-55 cal. Octo- 
gan brl. Saddle carbine. Ser. #698909, 
$2150. Franchi Hunter 20-ga. shotgun, 
auto. $250. Call: 579-6966 


21" BOY’S 3-SPEED bicycle, chrome 
fenders, excellent shape. $75 or trade 
for 2a 10-speed. Call: 579-8019 


BOAT TRAILER, 15'-16’ boats. Fine 
shape. Half price. Sink and toilet, gold, 
fine shape. $65. Call: 723-2614 


ELECTRIC STOVE, 30-inch 4-burner, 
$45. Marine alcohol stove, cost $200. 
New. Used only a few times. $80. Call: 
Brooklin 655-4970 


WINDOWS FOR RV, smoked plexiglass. 
Sell cheap. Call: 728-7292 


PAIR G60-15 TIRES and Superior mag 
wheels. All in good condition. Asking 
$175. Call: Bowmanville 623-7751 


CANOE, $100. 30-30 Winchester model 
#94, $145. 243 Savage model #110 with 
3x9 banner scope, $250. 2 Dodge mag 
rims, 14", $40. Call: Newcastle 987-5444 
after 4 p.m. 


KENMORE CONTINUOUS CLEAN 
range. Harvest gold, $225. Kenmore 
automatic washer, white, 30". $175. 
Both for $375. Excellent condition. Call: 
Port Perry 985-2040 


PORTA POTTI TOILET, new, half price. 
Leather chesterfield, excellent condi¬ 
tion. $125. Call: 725-5405 


ELECTROLUX VACUUM cleaner, all 
attachments, extra bags, owner's man¬ 
ual. A-1 condition. Call: 723-7319 


CHRYSLER 3'/fe HP outboard motor, still 
in original packing case. Worth $550.65. 
Will sell for $500. Call: 576-8195 


ONE PAIR LAMPS, $6.00. Twin goose¬ 
neck desk lamp, $4.00. Metal kitchen 
stool, $4.00. Ironing board, $3.00. Call: 
723-2310 


WHITE WEDDING DRESS with train, 
size 12. Hand embroidered, $35.3-piece 
table set. White cast iron with glass top. 
$150. Call: 723-1895 


1970 9-PASSENGER CHEV wagon, A-1 
condition, no rust, $850. Bicycle, Ra¬ 
leigh, $45, 24” wheels. Call: 728-3375 


MANY ITEMS GOOD clothing. Ladies 
size 12-14. Children's size 8-12. 
Reasonable. Call: 725-6940 


1979 CHEV VAN. '/ 2 -ton, PS, PB, auto¬ 
matic, sunroof, side window, Bondeco, 
new radials, AM-FM 8-track, good 
condition. $5500 or best offer. Will cer¬ 
tify. Call: 576-7800 or 576-1559 


1974 MONTE CARLO. AM-FM stereo, 
air, PB, PS, F*W, good condition. Asking 
$2200 or best offer. Will certify. New 
tires, V-8 automatic. Call: 576-1559 


McCLARY-EASY FRIDGE, white, 58" x 
3a'. Excellent condition. $175. Call: 
Newcastle 987-4232 


1975 SUZUKI 100 ENDURO, good con¬ 
dition, $550. 2 helmets included- Call: 
723-4058 


CHROME DINING ROOM set with six 
chairs, good condition. 24-inch heavy- 
duty stove, nearly new, reasonable. Call: 
723-3322 or apply 202 Cromwell Ave. 


CAP FOR VTON GMC. Good shape, 
$450. Call: 728-1796 
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FOUR-BEDROOM HOUSE, north 
Oshawa, oil furnace. Call: 723-2589 


WOODS TENT TRAILER, mini bike, DS 
80. Boys suits, desk. Two pairs 
X-Country skis, two 10-speed bikes. 
Kitchen drapes, curtains. Chandelier. 
Call: 728-8483 


SINGER FREE ARM Zig-Zag sewing 
machine, cabinet and chair. 15 and 32- 
gallon aquariums and stand, plus all 
accessories and fish. No reasonable 
offer refused. Call: 723-0947 


1979 TRUCK CAMPER AND CAP. Call: 
Ajax 687-2514 or Whitby 668-2652 after 
5 p.m. 


TWO BICYCLES. One girl's ten-speed 
and one two-wheeler. Both in good 
condition. Call: 723-3314 


VIKING FREEZER, 15 cu. ft., $200. Ken- 
more automatic washer, $100. Sauna 
with 2 benches, $1000 firm. French 
doors, antique love seat. Call: 576-0770 
or 723-8498 


ATARI VIDEO COMPUTER, also 5 game 
programs: Space Invaders, Air Sea Bat¬ 
tle, Missile Command, Asteroids and 
Combat. Asking $325. Call: 728-1450 


TRUMPET, GOLD “Academy" in beauti¬ 
ful new condition, barely used, com¬ 
plete with red plus lined carrying case. 
$159.50 cash. Call: 725-8734 


ELECTROLUX VACUUM cleaner, model 
280, still on warranty. Child s tractor, 
wooden rocker, mini-bike and high 
chair. Call: 725-0195 


FOUR TIRES, 3 with Ford rims, 878 x 15. 
Almost new. Call: 725-8027 


1977 SUZUKI GT 500 motorcycle. A-1 
condition. Runs excellent. Only 5600 
miles. Asking $1000 certified. Call: 723- 
6790 


ROTTED MANURE. Loading facilities. 
Will deliver. Call: Bowmanville 623-7336 


1981 KAWASAKI BLACK 440 LTD, mint 
condition, low mileage. Asking $2000 or 
best offer certified. Call: 576-5202 


WEDDING DRESS, white chiffon with 
train and lace trim. Matching lace cap 
with shoulder veil. Size 7. Call: 725-1404 


'78 CHEV IMPALA, 305, air, power 
brakes and steering. Like new. Call: 
Bowmanville 623-7672 


NEW BRICK BUNGALOW. Lot 75 x 370. 
Good garden soil. Call: Bowmanville 
623-7672 or Blackstock 986-4466 


DIRT BIKE, MAICO, 400 CC, excellent 
condition. Driven only a few times. $850. 
Call: 728-0705 


SLALOM WATER SKI for child. Ency¬ 
clopedia, set of 23 “I Want to Know 
About...”, suitable pre-school to grade 
six. $30. Skating dress, navy, size 8-10. 
Call: Bowmanville 623-5420 


BF GOODRICH RADIAL T/A's on Key¬ 
stone 5-spoke chrome rims, 2 GR60-15, 
2 LR50-15 to fit Dodge. Excellent condi¬ 
tion. $650 or best offer. Call: 725-0161 


WISCOT DOUBLE SNOWMOBILE trail¬ 
er, tilt and swivel, custom built for 3 
bikes with gas box and ramp. Like new. 
$375. Call: Whitby 668-4424 


FLAIR SET FOR GM van, $40. Tailgate 
glass, side glass (2)forJimmyorBlazer, 
four white spoke rims. $120. Call: 
Whitby 668-5064 


FOUR Z-28 rims with tires, $200. Call: 
571-0083 


1975 19-FT. TRAVEL MATE motor 
home, 350 motor. In good condition. 
Call: 723-5627 evenings or 723-1960 


MOTORCYCLE, 1980 YAMAHA 1100 
special, mint and loaded. Certified. Call: 
723-3635 


'72 FORD '&-TON, new engine, side- 
pipes. '72 Suzuki 380 triple. Excellent 
condition. Certified. $600 each or both 
for $1000. Call: 576-9321 


'71 BUICK ELECTRA, excellent condi¬ 
tion. Asking $3000. Call: 725-4534 or 
728-3490 


PORTABLE AVOCADO DISHWASHER. 
$150. Call: 725-3095 


THREE ALUMINUM WINDOWS. 41 V x 
47V. Two basement windows, 41V x 
22". Call: 725-8595 


HONDA CT 70, $350. Good running 
condition. Men’s roller skales, Mara¬ 
thon, $35. Size 8. 1965 Chev Vton with 
cap. Call: Hampton 263-2340 


1974 ALOUETTE SNOW-BRUTE 440. 
Call: Hampton 263-8262 


1980 750 HONDA CUSTOM, 3500 km. 
Tinted Slipstreamer. Excellent condi¬ 
tion. Licenced and certified. $2600 or 
best offer. Call: 728-3014 


VISCOUNT ELECTRONIC organ, $450. 
Solid maple Colonial style. Hutch and 
buffet, $375. Regulation ping pong ta¬ 
ble, $20. Valances. Tubb chairs. Call 
725-1668 


Kitchen table with 4 chairs. Very good 
condition. Call: 728-9114 


1972 CHEV Vz-TON. $800. Call: 728-5693 
or 579-2199 


LADIES COATS, size 16 and 18. Men s 
navy suit, 36" waist, short, all like new. 
Storm windows, plus glass in frames, 
size 24" x 52". Call: 728-0700 


TWO SEPARATE CHESTERFIELD 
suites, new. 6' bar complete. Recliner 
(leather). '81 Ford Ranger pickup. 
Kitchen suite. Much more. Call: Orono 
983-9298 


1972 CHEV IMPALA, good condition. 
$300 or best offer. Call: 725-1854 or 
728-0146 


'79 SIERRA CLASSIC, heavy half, fully 
equipped, semi-customized. '75 
Can-Am MX2-250, as is. Best offer. Call: 
571-2970 


ALL WOOD DINETTE set, hutch, buffet, 
double pedestal table, mates chairs, 
bench, beautiful set. $300. Call: Whitby 
668-9244 


'77 BLACK MUSTANG, H/B, V-6, auto, 
air, PS, PB, AM-FM cassette, rear 
defogger, radials, mag wheels, bucket 
seats, console, adj. Mirrors, low miles. 
Excellent condition. Call: Whitby 668- 
9244 


HALL CLOTHES TREE, new, $20. 
Wrought iron planter, holds 4 flower 
pots, $25. Call: 728-2538. No Sundays 


1973 PLYMOUTH SCAMP, 6-cylinder, 
2-door, one owner. Good condition. 
$1500 certified. Call: 728-5665 


1981 CHEVETTE, 4-speed, steel belted 
radials, sport suspension, clock, tach., 
rear defogger, stripes, 14,000 miles. 
Asking $5400. Call: 725-5363 


LOG HOUSE, scribe fitted, 1300 sq. ft. 
Balcony and overhang. Will deliver 
anywhere in southern Ontario. Call: 
723-1308 


74 MAVERICK for parts. 6 cyl. 200 motor 
and auto transmission in excellent 
condition. Call: (705) 432-3060 


BOY S BIKE for a 6-9 year old. Good 
condition. $25.00. Call: 723-9717 


FOR RENT 


LAKEFRONT COTTAGE. Lake Couchi- 
ching, Orillia, 2-bedroom. Sandy beach. 
Available May 21st to August 7th and 
August 21st to October 12th. Call: 
Hampton 263-2322 or 576-9700 


FURNISHED BEDSITTING with sepa¬ 
rate kitchenette with cooking facilities. 
$35 per week. Available April 25th. Call: 
728-8190 


WANTED TO BUY 


BOAT TRAILER. 1000 lb. capacity. Call: 
728-8258 


14’ ALUMINUM BOAT or will trade 12’ 
aluminum boat and pay difference. Call: 
579-0174 after 5 p.m. 


HARDTOP CAMPER trailer, light¬ 
weight, recent model. Suitable for sub¬ 
compact car. Call: 728-0731 


GM 25-YEAR RING. Good condition. 
Call: 723-6855 


FRENCH FRY TRUCK, in good con¬ 
dition. Call: Bowmanville 623-3535 


Continued on Page 10 


Zone 59 


By BOB WILSON 
Alternate Committeeman 

The biggest concern in my Zone at 
the present time, is the amount of 
people being layed-off. 

I have the privilege of representing 
the people in Departments 93 & 94, 
and a majority of these people are 
low seniority, with 1 to 2 years. 

At the time of writing this article 
the " l ‘A” Plant is going to 1 shift, 
which is going to affect about 1750 
people. The people affected know 
what layoffs are like because a 
majority of them held jobs at Fire¬ 
stone, Chrysler and Houdaille. 

WHAT IS THE ANSWER 
TO STOP THESE 
LAY-OFFS? 

CONCESSIONS? YES_NO__ 

I would say NO for, concessions 
whether I had, 1 year or 10 years 
seniority, for the simple reason it has 
been painted on the wall in black and 
white, that if concessions are taken, 
these 1750 people are not going to get 
their jobs back, but only put more 
money in the Company’s pocket. 

I have talked to a number of people 
who worked for Chrysler, and they 
said taking concessions was the 
biggest mistake ever. When the 
people took these concessions 
Management ended up getting a big 
fat raise, the worker himself lost a 
lot. 

A Chrysler worker will be making 
approximately $4.60 less per hour, 
than what we at GM make when our 
contract expires in September. 

Why is this so? Concessions 

Can we the members of Local 222 
afford a $4.00 cut in pay, and that 
isn’t mentioning what else the Com¬ 
pany wants besides. NO WE 
CANNOT! 

I know the people who are being 
affected by the lay-off may think that 
if concessions are taken, the “A” 
Plantwon’tgobacktooneshift. This 


is not so at all. The reason for the one 
shift business is, due to the price of 
the A car and the interest rates, no¬ 
body in their right mind is goind to 
pay $8,140.00 for a A car, when they 
can buy a B car for considerably less. 

Also if you the members think 
concessions will save your job, this 


is not so, because you can bet the 
first thing to go if concessions are 
accepted is the PPH days. This 
would affect 700 people alone. 

So you the members think very 
carefully on what concessions will do 
for you. Let’s walk forward not 
backwards. 


1982 <&0l 

<Exhfttt 

EIGHTH ANNUAL GM EMPLOYEE EXHIBITION 
OF ARTS AND CRAFTS 

Robert McLaughlin Gallery 

SHOW DATES: 

Friday, April 23 10 am. to 9 p.m. 

Saturday April 24 12 noon to 9 p.m. 

Sunday, April 25 12 noon to 9 p m. 

also... Monday, April 26 to Friday, April 30 10 am. to 6 p.m. 

Plan To Attend 

You will see: more than one hundred artistic creations by GM 
employees, both active and retired. This 
multi-media exhibit includes paintings in water 
colour, oils and acrylics, carvings, macrame, 
sculptures, photography, weaving and other crafts, 
with some entries showing step-by-step process of 
development. 

Welcoming ceremonies Friday, April 23rd at 7:30 p.m. 
Family and friends are cordially invited to attend. 
Everyone welcome! Admission free! 

Some People Just Can't Wait! 


PAC Committee Report 


By ART FIELD 
Secretary 

BARRETT, BROADBENT, RAE 

The five NDP Ridings in the 
Durham Region are bringing Dave 
Barrett, former Premier of B.C. and 
Leader of the B.C. NDP to Oshawa 
on May 8th, 
1982, as a guest 
speaker at their 
fund raiser. Join¬ 
ing Dave at the 
head table will be 
Federal Leader 
of the NDP and 
MP for Oshawa, 
Ed Broadbent, 
and the new 
Leader of the 
Ontario NDP, 
Bob Rae. Also in attendance will be 
labour leaders, Cliff Pilkey of the 
OFL, Bob White of the UAW, Dave 
Patterson of the USW and Sean 
O’Flynn of OPSEIU. 

Cost for the dinner, dance and 
some speeches will be $50.00 per 
person, and you will receive a tax 
receipt with your ticket. There will 
be a free wine hour. The menu will 
consist of shrimp cocktail, a salad, 
New York strip loin steak, plus all 
the other goodies that go with a good 
meal. The music will be supplied by 
the Geoff Rison Band. 

This fund raiser is being held to 
help the ridings of the area to get out 
of debt from the last provincial elec¬ 
tion, and will be held at the Jubilee 
Pavilion in Oshawa. 

I know it is a lot of money, but it is 
a chance to take your wife or girl¬ 
friend out for a good meal and dance, 
and to meet some of the leaders of 
the NDP. Hope to see you there. 

A LITTLE BIT 
OF EVERYTHING 

Bank of Canada Governor, Gerald 
Bouey, told Canadians in a speech in 
Montreal, to moderate their income 
demands to help the country fight in¬ 


flation, and then he took a wage hike 
of $9500.00 retroactive to April of 
1981. Mr. Bouey’s raise was 10 per¬ 
cent, yet he warned in his speech 
against inflation it would be lost if a 
worker demanded pay increases of 
10 percent. I say what’s good for him 
is certainly good for us. 

Talking about wages, the 
Government of Ontario offered the 
Ontario doctors a 34 percent raise of 
3 years. They rejected it as being an 
insult. I wish General Motors would 
insult me like that. I wonder what the 
Doctors would think of having their 
contract frozen for 2 years as GM is 
trying to do to us. 

This is what you get for being loyal 
to your employer. Charlie McSorely 
who worked for the town of Colling- 
wood, contracted cancer and died 
after a 15 month fight with cancer. 
McSorely worked for 6 days in Jan¬ 
uary of last year, but he was fired 
from his job when his insurance 
benefits ran out, and he could not go 
to work. The town could not afford 
to pay his insurance premiums of 
$9.00 per month and they told his 
wife she could not pick up the pre¬ 
miums because they were too expen¬ 
sive. So after 27 years of service, he 
is fired. His wife lost out on $16,000 
insurance policy. The CUPE Union 
has taken his case to arbitration. 
This is a good reason why workers 
need a Union. 

THANK YOU FOR 
YOUR SUPPORT 

As most of you know, I was a 
candidate for the Canadian Labour 
Congress Convention to be held in 
Winnipeg in the month of May. I 
want to thank all of you who voted 
and worked for me, even though I 
was unsuccessful. I was 13th out of 
33 candidates, and I was 6 votes be¬ 
hind Danny Gallagher, the last per¬ 
son to be elected, and in 14th spot. 
Jim Mitchell was 29 votes behind me. 

I requested a recount, and the Elec¬ 


tion Committee recounted the 3 posi¬ 
tions, namely Gallagher, Field and 
Mitchell. I want to thank my 
nephew, Geoff Field, and Florie, 
wfio helped me as scrutineers in the 
recount. It was quite an experience. 
You would be surprised at how some 
of the ballots were marked. Some 
people put an “X”, some a tick, and 
some circle the number. Some circle 
all 12 numbers in a row. All the blank 
ballots in the box are surprising. It 
sure was an exciting experience. It 
took us about 2 days to go over 
10,000 ballots. The only difference, 
was that we all lost some votes, buT 
our positions never changed. I lost 
by 5 votes after the recount, instead 
of 6. I have won elections by 1 and 2 
votes and lost some by big margins, 
but it was sure an experience in being 
involved with 33 other candidates 
and around 10,000 ballots to be 5 
short. But I enjoyed the campaign 
and the recount with the Election 
Committee; all I received from them 
was co-operation, and yes, they re¬ 
ally do count the ballots. 

In closing I would like to thank the 
Election Committee for their co¬ 
operation and help in the recount. 

Here is a little humour to help you 
through the day. Notice at Irish 
Dance Hall: “Ladies and Gentlemen 
Welcome, Regardless of Sex.” 

IMPORTANT 

It is very important that you make 
a change of address with the Com¬ 
pany when you move. 

This address change is referred to 
your Insurance Carriers which will 
ensure that you receive your 
cheques covering drugs, etc., 
properly and on time. 

It is just as important to make the 
address change at the Union Hall if 
you hope to be kept up to date on 
important news that will assist you 
with your problems. 
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District 3 Report 


By KEITH POST 
District Committeeman 

I want to thank our membership 
for coming out in such numbers and 
supporting the Bargaining Commit¬ 
tee position regarding no take¬ 
aways. As I 
pointed out at 
this Special 
Meeting, the 
Bargaining 
Committee is 
UNITED in 
their OPPOSI¬ 
TION to give 
a backs and take 

' aways. I want to 
make it clear it is 
not Murphy 
and/or Bennett ALONE who are op¬ 
posed to take-aways, BUT ALL of 
the Bargaining Committees are UN¬ 
ITED in Oshawa — Ste. Therese — 
Toronto — St. Catharines — Lon¬ 
don, Windsor — against take-aways, 
as I know the big majority of you are 
too! The Chrysler workers gave 
concessions, we talked with 
Chrysler workers who had 10 years 
seniority and still LOST their jobs. 

“We also talked with UAW Presi¬ 
dents from Chrysler plants who told 
us that their members working con¬ 



ditions had deteriorated that they 
were totally demoralized. I know 
that when our membership supports 
us the way they did on Sunday, April 
4th, 1982, General Motors will take 
note. General Motors would like to 
divide our membership and leader¬ 
ship and have us give up negotiated 
items that have cost our membership 
past strikes to achieve. In 1981 Gen¬ 
eral Motors USA operations earned 
$763,300,000. However, General 
Motors losses in Europe and Latin 
America reduced these profits to 
$333,400,000. 

Most of GM’s losses were sus¬ 
tained in its European operations. 
However, there is no suggestion that 
General Motors will even try to get 
concessions from its European 
workers. “They will not get con¬ 
cessions in Europe”, said Herman 
Rebbon, the General Secretary of 
the International Metalworkers 
Federation, the Detroit News report. 
The same report also quotes James 
F. Waters, the GM Vice-President in 
charge of their overseas group: “I 
would not expect any major con¬ 
cessions in Europe. There is not 
much you can do in the way of get¬ 
ting them. ” As far as I am concerned 
the same goes for us in Canada. 


District 8 

Battery and Export 


By JACK WHALEN 
District Committeeman 

Tojstart my column I would like to 
express my appreciation to the 
Brothers and Sisters who supported 
and elected me for your district 
committeeman. 

At this time of 
writing there has 
been a lot of ru¬ 
mours through¬ 
out the plant on 
lay-offs and on 
the American 
sell-out (Con¬ 
cessions) from 
our Union 
Brother?, Doug 
Fraser. On Sun¬ 
day, April 4, 1982 the special Local 
222 membership meeting, the Com¬ 
pany will be a little more cautious on 
their campaign to divide the 
membership, as the membership 
were unanimous in their position of 
NO-CONCESSIONS. Being on the 
Shop Committe that will be negotiat¬ 
ing the 1 982 contract, I along with the 
other 10 districts and our Chairman 
were and are very pleased that the 
membership are telling GM to 
shove-it as far as concessions go. 

C.K.D. 

On Friday, March 26, 1982 the 
Company announced to the Shop 
Committee that there would be a de¬ 
cision made to have “Export Oper¬ 
ations” (C.K.D.) to stay in Oshawa 
or move out of Oshawa. This 
announcement surprised myself 
very much as the Company have de¬ 
nied all along that C.K.D. wasn’t 
moving out of Oshawa. Export Op¬ 
erations has been a part of the 
Oshawa plant for years and everyone 
knows that after putting 20 to 25 
years on the assembly lines C.K.D. 
has always been a good place to put 
your few remaining years in, before 
retirement. The membership in 
C.K.D. have also made a lot of 
money for this greedy Company with 
their dedication and work efficiency. 
Founders Trophy (4 times) for Qual¬ 
ity Plus! 

On Monday, April 5, 1982 at 10:00 
a.m. the Company announced to the 


Shop Committee that Export Opera¬ 
tions were in fact going out of 
Oshawa to Livingston Industries 
Limited in Tillsonburg. There is a 
meeting scheduled ;for Tuesday, 
Aptil ,6, 1982 at 4:00 p.rn^ at the 
Union Hall for the membership of 
C.K.D. I have put a pamphlet in the 
plant to inform you of this. In my 
next article I will have details on the 
outcome of this meeting. 

BATTERY 

Monday, March 29, 1982 1 met 
with Frank Hooper on the schedule 
for batteries after the announcement 
of the “A 1 ’ Plant going on one shift. 
Also, there was an announcement of 
a cancellation of75,000 to 80,000 bat¬ 
teries by Canadian Tire. I am 
questioning the C.K.D. move plus 
this Canadian Tire cancellation. The 
Company have a few answers to 
come up with! 

There is no lay-offs anticipated 
now or in the near future fof battery 
employees and it looks like we might 
be running right through summer 
holidays. Put in for your holidays 
NOW — as the Company have 
agreed to extend this time for putting 
them in, until May 1, 1982. 

RETIREMENT 

I along with everyone in C.K.D. 
wish a healthy, lengthy and HAPPY 
retirement to Brother Ken Cobb and 
Lawrence Nicholls. 

HOSPITALIZED 

Everyone knows that when you 
are in the hospital it is a long day and 
when someone visits you it makes 
your day a little shorter and perks 
you up quite a bit. Brother Jack 
Brown has been in and out of the 
hospital for the last year. He is 
hospitalized now, it will be ap¬ 
preciated by Jack and his family to 
have a few of Jack’s friends visiting. 
(Oshawa General) 

SYMPATHY 

I extend, along with all the 
Brothers and Sisters in C.K.D., our 
deepest sympathy to Brother Todd 
Fraser in the passing of his beloved 
wife. We give our heart-felt concern, 
may God bless you. 



Old Timers’ Lob Ball 

A meeting will be held on April 25, 1982 at 10:30 a.m. at the UAW Hall, 44 
Bond Street East, to get teams together for the 1982 season, anyone over 35 
years of age interested in playing or entering a team please contact: 

Bob Lawson No. 1 Shift 723-9933 
Ron Gay No. 2 Shift 728-9633 
Howard Libby No. 2 Shift 723-3551 


Truck Plant 


By GENE BERGERON 
Committeeman 

LAY OFFS 


WHO’S TO BLAME 
I suppose we all have our own 
views on why our jobs are being eli¬ 
minated and 1 am sure most every¬ 
one has thought of some way to keep 
our Brothers and Sisters working. I 
would like to express my views on 
who is to blame for the dreadful posi¬ 
tion we are now in. 

First I have to blame our Govern¬ 
ment. Over the years they have en¬ 
couraged imports, not only in the 
Auto Industry, but in Clothing, 
Appliances and so on. Yes our 
Government is creating Canadian 
unemployment and they appear to be 
proud of the fact. 

Why have they not halted all im¬ 
ports when so many Canadians are 
out of work? Why have they not en¬ 
couraged and developed Canadian 
Manufacturing? Why have they not 
lowered the interest rates? Why do 


they give large sums of money to 
third world countries when our debt 
keeps growing and there is a real ec¬ 
onomic urgency in Canada? Why do 
they play such foolish and childish 
games in Ottawa? Remember the 
mindless incident we just witnessed 
for two weeks when Joe took his 
marbles from Pierre’s sand box and 
would not play anymore? Do they 
appear to be concerned about 
Canada or the Canadian people? The 
way they act one would think we are 
living in paradise and are not faced 
with any crisis whatsoever. This 
Government is more concerned with 
raising taxes, increasing their own 
salaries and pensions, arguing over a 
Bill of Rights for minorities and the 
Canadian Constitution. I believe 
they have their priorities confused. 

I am sure you will all agree these 
are important issues but do nothing 
to solve the real problems of Canada. 
The Government and the opposition 
parties should be united on the real 
issues of inflation, interest rates and 
employment. They should work to¬ 
gether to achieve full employment, 
and establish a lower interest rate so 
all Canadians can work and live with 
dignity. 

Second — I have to blame our¬ 
selves the Canadian people. We are 
the ones who election after election 
keep putting the same people back in 
Ottawa. We complain about how 
they govern our country and about 
how much it costs all of us to keep 
them there, but that is all we do — 
complain. You know we have the 
power to change any government at 
election time. We also have the right 
to let our MP’s know how we feel. 
Write your MP a weekly letter and 
list your complaints and views about 
his or her actions. Let them know 


your vote put them there, and your 
vote can put them on the unemploy¬ 
ment line. 

Third — I blame General Motors 
— for years the automobile market 
has been changing from the large car 
to the more compact economical 
type car. General Motors seemed 
satisfied to stay behind and produce 
the larger and more expensive auto¬ 
mobile. When they finally decided to 
downsize their cars, they had to do it 
over a short period of time and the 
cost must have been astronomical. It 
appears GM wants to recover the 
cost of downsizing their cars as 
quickly as possible. They have taken 
what appears to be a very good car 
and made it virtually impossible for 
any of us to own. The price tag sends 
shivers up your spine. 

Fourth — I blame anyone who 
buys a new import. When you pur¬ 
chase your new import you are show¬ 
ing your contempt for your fellow 
Canadian employed in the Auto In¬ 
dustry. You are sending your Cana¬ 
dian money to a foreign country 
which helps them to prosper and de¬ 
prives Canadians of a decent stan¬ 
dard of living. You not only create 
unemployment in the Auto Industry 
but in the rest of your community. 
Because of the high unemployment 
in the Auto Industry other factors 
and stores are forced to layoff as 
well. 

I hope you can fee a real sense of 
pride when your neighbour has just 
lost his job and very well could lose 
his home he has worked so hard to 
acquire. 

I wonder if Toyota — Datsun — 
Honda or Lada will take pity on him 
and give him a job. 

‘ 1 Thank you for creating Canadian 
Unemployment by buying Foreign”. 



At the time of writing General 
Motors just announced mass layoffs 
in Oshawa. They stated the “A” 
System would go to one shift April 
12th and they 
would produce 
45 units per hour. 
They further 
stated 1700 ’to 
1750 would be 
placed on layoff 
and a person 
would have to 
have August 
1979 seniority to 
remain at work. 
They also stated 
this was an indefinite layoff and they 
had no idea when the second shift 
would be recalled. 


Are Concessions Needed in Canada? 



By BILL CASSELLS 
Zone 53 

Alternate Committeeman 

“High quality and low warranty 
costs demand vehicles be built in 
Canada.” 

“The value of the Canadian dollar 
makes for a 
cheaper vehicle 
built in 
Canada.” 

“Profits from 
the Auto Pact 
price differential 
more than paid 
for all the cor¬ 
porate invest- 
m e n t s in 
Canada.’’ 

‘ ‘Throughout 
most of the 1970’s, the profits of 
motor vehicle manufacturers in 
Canada have been above those of 
their U.S. parent companies.” 

When workers reject concession 
demands, it is their way of saying. 
“We won’t be scapegoats for a fail¬ 
ing Liberal economic policy.” Con¬ 
cessions are not isolated events any 
more. They are a cancer now, a 
cancer that spreads throughout the 
industry, seeping into all sectors of 
the economy. With any monopoly, 
profits come before people’s needs. 
The crisis in the auto industry cannot 
be solved at the bargaining table but 


|W 


Local 222 
Retirees’ Dance 

Friday, May 14,1982 
8:00 p.m. To 1:00 am. 
UAW Hall 

44 Bond St E., Oshawa 

Free bar privileges 
Coffee — all evening 
$3.00 Per Person 
Retirees’ Card must be 
presented at door 


through legislation to dam the flow of 
imports and high interest rates. The 
current policy of this Liberal 
Government to reduce inflation by 
imposing high interest rates has done 
nothing but cause high unemploy¬ 
ment. The Government’s solution 
was for Canadians to tighten their 
belts, but they neglected to tell us 
how to cope with high interest rates 
and high energy costs. Yet they have 
the audacity to blame the working 
man and woman for the failing ec¬ 
onomy. Instead of easing the burden 
of the working people, they raised it 
by taxing benefits gained in the 
bargaining process. Workers are not 
to blame for this economic mess — 


rather, they are the true victims of it. 

The solution can only come when 
the Federal Liberals are ready to 
admit their mistakes and get up off 
their legislative butts and do the sen¬ 
sible thing. Reduce interest rates and 
further reduce unemployment, and 
further, to investigate corporations’ 
assets, those of whom seek con¬ 
cessions. 

The concession ball is being toss¬ 
ed about, and we need all the support 
we can muster for “OUR TEAM” 
Are concessions truly needed in 
Canada? Make your Union leaders 
aware of your opinions. Remember, 
if you have a problem, call your 
Committeeman. 


North Plant 


By BILL RODGERS 
Alternate Committeeman 
Zone 41 (steady 3rd) 

Since being elected Alternate 
Committeeman for Zone 41, I have 
seen the games played by a few 
Union Representatives at the ex¬ 
pense of you the membership. Along 
with the membership I totally agree 
that they should get off the pot and 
stop their childish games and do the 
job they were elected to do. 

In the past these Representatives 
have submitted grievances without a 
fact form to the District Committee¬ 
man, with total knowledge that the 
District Committeeman cannot pro¬ 
cess the grievance through the grie¬ 
vance procedure. A fact form gives 
the District and Chairman the vital 
information of: 

(a) GrieVor’s name, serial No. 
seniority date, classification, base 
rate department, shift. 

(b) What the grievor is claiming 
for and against. 

(c) Dates of occurrence. 

(d) Supervisor(s) and hourly rated 
involved. 

(e) Union’s position, etc., etc., 
and without this very important in¬ 
formation 2nd, 3rd step meetings 
cannot be heard to resolve them. 

The most important thing we need 


now is UNITY, not games, for we 
must stand strong against the Com¬ 
pany in their brutal attempt to get 
concessions. 

DEPARTMENTS 45, 48 & 20 
Recently the Fab. Plant manage¬ 
ment saw fit to delete from the steady 
3rd shift 20 sweepers — Department 
45, 2 light fixture cleaners — 
Department 48, 2 cleaners — De¬ 
partment 20 for the sole purpose of 
saving the 10 percent shift premium 
— Department's budget cuts. Since 
management made this extremely 
idiotic move the employees on the 
3rd shift are forced to use filthy pig- 
styes for washrooms. It is also de¬ 
grading to have the sweeper now on 
days in the cafeteria sweeping, buff 
waxing the floor while the people are 
eating their breakfast. After some 
talk with Paul Larkin and manage¬ 
ment, I have noticed lately a few of 
the washrooms are being serviced 
and clean for the 3rd shift em¬ 
ployees. 

CONGRATULATIONS 
I would like to congratulate 
Brother John Phalen in being elected 
our new District 9 Committeeman. I 
would also like to congratulate 
Brother Phil Bennett in being re¬ 
elected Plant Chairman. 
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Dept. 82 Body Shop and 
Dept. 83 Paintshop News 


By STEVE DRINKWALTER 
Committeeman 

The UAW in the USA has signed 
an Agreement with Ford and a tenta¬ 
tive Agreement has been reached 
with General Motors in the USA 
(probably by the time this article is 
printed in The Oshaworker — GM in 
the USA will have signed the tenta¬ 
tive agreement). 

We MUST remain united here in 
Canada as our position is that in no 
way in 1981 did General Motors lose 
any money, as a matter of fact they 
made 333 million so they tell us, and 
the media, if the truth was known it 
was probably double that amount. 
How can a company that makes this 
much money in one year tell us that 
we have to take concessions? If we 
accept concessions this will push lit¬ 
erally hundreds of people that work 
here in Oshawa at GM and other 
places out of a job, not only that, the 
people that will remain at work will 
continue to complain about high 
prices as GM dips further into the 
employee’s pockets. If anyone does 


not believe these facts just stand 
back and take a look at Chrysler and 
also since the agreement was signed 
with Ford (USA) the Ford Company 
is saying that their employees did not 
give up enough. Do we want to put 
ourselves in this position? I honestly 
hope not. 

During the weeks commencing 
March 14th, April 4th, April 25th, 
and May 16th, I will be attending 
PEL (Paid Education Leave) at Port 
Elgin about 200 miles from Oshawa. 
During these four separate weeks 
Terry Wilson, our Alternate 
Committeeman will be handling all of 
your union matters. 

When you have any problems or 
questions do not hesitate to put a call 
in for me, you have the right and do 
not let anyone tell you any different. 
No one should be afraid, ashamed or 
embarrassed about having to call the 
Committeeman. 

On March 6th, 1982, in Oshawa, at 
the Kingside Hall, the PaintShop 
held its annua) dance and I must say 
that everyone had an excellent time. 


North Plant News 


By JOE LEITH 
Zone 30 Committeeman 

I hope everyone enjoyed the long 
Easter weekend. 

HOLIDAYS 1982 
The Company is supposed to give 
notice of the 
dates of the 
Vacation shut¬ 
down by May 1, 
1982. If you re¬ 
quire extra time 
off for holiday 
purposes, you 
should put your 
application in be¬ 
fore the end of 
April 1982. 

EXTRA HELP 
APPLICATIONS 
If you wish to apply for work this 
summer as extra help you should put 
a request in for such work on forms 
supplied by the Company before the 
deadline of May 1, 1982. 

RETURN TRANSFERS 
Must be filed 30 days after you leave 
your former department, and stays in 
effect for a period of six (6) months. 
The Stamping Plant seniority is back 
to 3/22/73. 

ROBOT 

General Motors are looking more 
and more to the use of robots, in the 
thousands. The dictionary’s mean¬ 
ing is as follows; Mechanical man; 
Automation; person of machine-like 
efficiency. Management claims that 


to keep work here it must be done. 

Point I — Will these robots buy 
cars? No they won’t! 

Point II — The robot will add to 
our taxes, because more welfare 
payments will be required. 

Point III — The robot will cause 
the divorce rate to climb as more 
people draw unemployment insur¬ 
ance. 

Point IV — The robot will cause 
the crime rate to go up. As it’s been 
proven by studies that happens when 
unemployment levels soar. 

Point V — Where will our children 
work? I understand the Japan Car 
Company is going to open a plant in 
the USA with agrand employment of 
one (1) person running the plant. 


Thank You 

Many, many, many thanks for 
your support in the recent elections. 

As one of the 12 delegates elected 
to the Canadian Labour Congress I 
shall be representing you in Winni¬ 
peg around the end of May. One 
issue that concerns me greatly is 
retirement. Needless to say it is 
something we all face whether we 
like it or not. I do hope to get an 
opportunity to speak at this conven¬ 
tion on this issue. 

In a future issue a full report will be 
published on the Convention to let 
you know what happened there. 

John Treacy 



r lJAWliockejn^ag^ | 

Banquet and \ 

DANCE 

Saturday — April 24th | 

UAW Hall, 

44 Bond St. E., Oshawa 

Cocktails 5:30 p.m. 

Dinner 6:30 p.m. 

Admission: $14.00 per couple 
Bar privileges 
Contact Lloyd Clarke or 
Harold Reid for Tickets 




THE OSHAWA & DISTRICT 
CREDIT COUNSELLING 
SERVICE 


“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 


172 King St. E., Room 106 

Oshawa, Ontario L1H 7N2 579-1951 



The Union Rod and Gun Club 
has purchased the boat, motor and 
trailer and it can be seen at Holiday 
World, on Highway No. 2, north side 
just east of Garrard Road. This outfit 
is a family dream — excellent for 
fishing and family boating. It is a 
fibreglass job made in Ontario. 
These boats manufactured by Oliver 
are of two thickness construction 
with an air space for safety. The 
outfit the Club chose is a family boat, 
with room and carrying capacity for 
a big family — safe and stable 
guaranteed against swamp condi¬ 
tions. Specifications are: 15 ft. long, 
beam 71 in., weight 430 lbs., maxi¬ 
mum load 1320 lbs. The hulls and 
inner liners are air tight, sealed with 
foam floatation and beautiful in 
colour. 

The motor, a 25 horse Johnson is 
another product made in Ontario. 
Some of the features of a Johnson 
fishing motor are: portable, light 
weight, easy to maintain, parts avail¬ 
able, very convenient to operate, 
most efficient to operate, gear shift, 
tilt easy. You and your grandfather 
have probably owned a reliable 
Johnson motor for years! 

The trailer is an E.Z. loader, with 
self-adjusting, all roller parts. These 
trailers, are adjustable, both in 
length and width, for your con- 


Fab Plant 
Hockey 
News 


venience when trailering other 
boats. It is another North American 
product of good standard material. 

If I have missed in any way to de¬ 
scribe this outfit, just step up and 
purchase your 1982 membership 
card — still only $1.00. There are 
salesmen in the plant, and they all 
can describe it for you. We will be at 
the Union Hall with tickets for the 
picnic which is in July this 
year. It is amazing the number of 
things a member can purchase at a 
discount by just showing your $1.00 
Union Rod and Gun Club member¬ 
ship card. In the next column I will 
have a list of goods that can be pur¬ 
chased at a discount. Holiday World 
on No. 2 Highway, will give you a 
discount by just showing your 
Membership Card. 

This matched boat and motor set 
is set up to give you maximum safe¬ 
ty. For jf I remember the weight 
charts of*a motor to a boat it is 16, 
times out of proportion — that is if 
the motor is too heavy as recom¬ 
mended by boat manufacturers. 

Don't put that paper down, we got 
another good “do" for you. That is: 
Ivan Hogan, a member in good 
standing, who works in the south 
plant, is the owner of Ivanhoe’s 
Taxidermy, Craft Shop (fin, fur and 
feather mounts), specializing in fish 
specimens. He is a member of the 
National Taxidermist Association. 
His telephone number is 576-8128, 
and his address is 374 Elmgrove Ave. 


He will give you a 10 percent dis¬ 
count on your taxidermy if you show 
him your 1982 Union Rod and Gun 
Club Membership Card. 

How you can not afford to own a 
membership card is beyond me. 
There is the pleasure of being a 
member of a Conservation Club that 
has held a charter since 1938 and 
what a pleasure to just walk through 
your Newcastle property in the 
spring to see the nesting birds and the 
many wild flowers that grow in their 
natural state. 

Don’t get me started talking on 
early spring, wild flowers, etc., for 
that is a real pleasure if you enjoy the 
smells and feel of spring returning to 
the good earth with life anew return¬ 
ing everywhere. I have sat on a dry 
stump in the early morning when the 
sun is rising to full splendor and 
watched the leaves burst out as the 
sun’s rays warm the plants. The 
animals, insects, and birds love the 
early rays of sun that gives life to 
everything. If you think this is just a 
line — come to your Conservation 
Area north of Newcastle, Conces¬ 
sion 3 to Concession 4, part of lot 23 
in Old Clarke Township. Come and 
see for yourself. Come before the 
mosquitoes arrive. Later when the 
mosquitoes are out and when the 
humidity is high come back for some 
morels and leeks (wild onions). This 
is when they are at their best. The 
fiddleheads grow in one of the damp 
areas of the property. 

Weed drag, in June at Lake 
Scugog. 

Fish entries — P.O. Box 483, 
Oshawa. 

If you have read your 1982 fishing 
regulations, you will notice some 
new areas open before opening day 
in the local streams. 

See you out tramping along, or 
fishing —just give a wave for I love 
to see you smile!!! 


SWAPS 

Continued from Page 8 


By WALLY DOWNHAM 
Secretary 

Pirates versus Tigers started the 
playoffs on March 27th, 1982, at 
Manvers Arena at 8:00 A.M., with 
the Tigers winning in overtime in a 
very close contest 5 to 4. 

The second game — The Rebels 
versus Regrinders, with Regrinders 
putting the Rebels to sleep by the 
score to 5 to 2. 

The third game — Mak Steel ver¬ 
sus Saints with the Saints winning 
and some very good goaltending by 
Bill Killen by score of 4-2. 

The fourth game — Rad Caps ver¬ 
sus Steelers with the Steelers playing 
cat and mouse with the Red Caps and 
Steelers finally winning 4-1. 

THE SEMI FINALS 

At 1:00 P.M. Regrinders versus 
Tigers with the Tigers winning 7-5 in 
what could be described as a hard 
win both teams with lots of penalties. 

Second game — Pirates versus 
Rebels with the Rebels still asleep. 
The Pirates put them to rest by 5-1. 

Third game — Steelers versus 
Saints — this game had to be the best 
game of the day with Steelers win¬ 
ning in overtime 3-2. 

The fourth game — Mak Steel ver¬ 
sus Rad Caps with Mak Steel exter¬ 
minating the Rad Caps in the first two 
periods by 5-1, in the third period 
Rad Caps woke up, but too late — 
Mak Steel won 6-3. 

CHAMPIONSHIP 

“B” Championship — 6:00 P.M. 
Mak Steel versus Pirates with Mak 
Steel winning in what could be des¬ 
cribed as a complete team effort by 
the score of 7-5. 

“A” Championship — Steelers 
versus Tigers with the Steelers win¬ 
ning 4-3, in which the more exper¬ 
ienced team won. 

INDIVIDUAL AWARDS 
Best Goaltender Bill Killen 
Leading Scorers — 

12 points — Don Farrow 
Best Forward — 

11 points — Miles Shrider 
Best Defense — 

4 points — John Rushnell 
The most Sportsmanlike Player — 

9 points — Brian Hodges 


ONE ROW POTATO DIGGER, PTO type. 
Call: Bowmanville 623-3755 


SMALL AQUARIUM with accessories, 
acorn fireplace and pair of dog clippers. 
Call: 72^3619 


KITCHEN CUPBOARDS, 5 or 5Vz-ft. 
length of top unit cupboards. Call: 725- 
0161 


73 NOVA FOR PARTS. Also water filled 
lawn roller. Call: Bowmanville 623-6884 


BAND SAW. BENCH SAW. Table saw. 
Jig saw. Call: 579-2399 


LARGER GARDEN SHED, tow bar, 16-ft. 
boat cover. Front fenders for 73 Vega. 
All must be in good condition. Call: 
728-8684 


WANTED TO RENT 


BOATHOUSE ON PIGEON or Sturgeon 
Lake for 18-ft. I/O boat. Call: 723-6771 


TWO OR THREE-BEDROOM cottage on 
Trent system. Two weeks in July or early 
August. Call: 579-1827 


SERVIOES 


ABORTION REFERRAL. Call: 728-3242 

IF YOU ARE THE spouse or relative of a 
problem drinker and seeking help. Call: 
Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
579-1121 


ARE YOU COPING well with daily 
stresses? Community Involvement and 
Volunteer Programme needs volunteers 
to assist others who are experiencing 
emotional difficulties. If you can hq|p, 
call 579-7661 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc, 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


&t. Jofjn Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT. 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

FRED SCHNEIDER 
416 728 5315 OR 644 7509 
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Stars 


IfftnalA with 


\DP Dinner-Dance 

Saturday, May 8,1982 
Jubilee Pavilion, Oshawa 


BOB WHITE 
UAW 


ED BROADBENT 
NDP Leader Federal 


BOB RAE 

NDP Leader Ontario 


DAVE BARRETT 
NDP Leader B.C. 


Menu: 

Shrimp Cocktail 
Individual Tossed Salad 
New York Strip Loin 
Mushroom Gravy, Horseradish 
Baked Idaho Potatoes, sour cream 
Baby Carrots, Green Beans 
Rolls and butter 
French Pastry, Tea and Coffee 




MIKE BREAUGH 
NDP Oshawa 


Complimentary Wine Hour—5:30 p.m. 
Geoff Rison Band plus vocalist 
Bar Privileges 

Tickets: $50 per person 

Official receipts will be issued for income tax purposes 
Phone Area Council, 723-5917 



Tickets are selling quickly for the New Democratic Party 
fund-raising dinner at the Jubilee Pavilion in Oshawa on May 

8th. r 

Organizers expect a capacity crowd to attend what 
promises to be the major political-social function of the year 
in Durham Region. 

Guest speakers for the fundraiser are British Columbia 
NDP leader and former premier Dave Barrett; Federal NDP 
Leader and Oshawa MP Ed Broadbent and Ontario NDP 
Leader Bob Rae. 

Oshawa MPP Mike Breaugh will serve as master of 
ceremonies for the evening. 

Also expected to attend the dinner are Ontario Federation 
of Labour President Cliff Pilkey; United Auto Workers 
Canadian director Bob White and United Steelworkers 
District 6 director Dave Patterson. 

Entertainment for the evening is the Geoff Rison 
Orchestra, a seven-piece band featuring vocalist Michelle 
Mayers. Rison, incidentally, has twice been the NDP 
candidate in the federal riding of Ontario. 

Co-ordinator Nester Pidwerbecki said response to the 
dinner indicates that “New Democrats and party supporters 
in the area realize that to be an effective political force, we 
not only need votes at election time, but also money in the 
bank between elections. 


“It seems that we spend more time before an election 
paying off the bills from the previous campaign, then when 
the election is called we don’t have any funds in the bank. 

We then have to borrow money and we’re right back to 
where we started.” 

Pidwerbecki said proceeds from the fundraiser will go 
towards clearing off debts that were incurred by the five 
ridings in Durham Region during the 1981 Ontario election. 

The area ridings taking part in this fundraising event are 
Oshawa, Durham East, Durham West, Durham York and 
Victoria-Haliburton. 

Pidwerbecki pointed out that while the initial cost of a 
dinner ticket is $50, a person purchasing a ticket will receive 
an official income tax receipt meaning that he or she will get 
back 75% of the cost as a rebate from the government. 

“If the person buying the ticket pays provincial income tax 
he or she will get back $37.50 at income tax time, so it will 
only cost $12.50 of their own money. Where can you go for a 
good evening out for that amount of money?” 

The evening begins at 5:30 p.m. with a complimentary 
wine hour. Dinner is at 6:30 followed by remarks from the 
guest speakers at 8. Dancing is from 9 to 1 a.m. 

For further information or tickets contact the NDP Area 
Council office, 3 1 /? Simcoe St. S., Oshawa, 416-723-5917. 
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UIC and SUB Lay-Off Information 


By LARRY LADD 
SUB Representative 
HARRY IRWIN 
SUB Representative 
CONNIE LOCKHART 
Alternate SUB Representative 
Since taking over as SUB Rep¬ 
resentative, effective March I5th, 
1982, and with the number of layoffs 
that are taking place in Oshawa, your 
SUB Reps have been swamped with 
calls. 

I would like to say “Thanks” to 
Tom Simmons, our former SUB 
Representative, who for many years 
serviced the membership of Local 
222. Tom is back working in CKD 
and is servicing the membership in 
his many and other varied capacities, 
once again Tom “Thanks”. 

UIC AND SUB 

1. You should file immediately for 
UIC upon being laid off. There is a 
ten (10) day time limit for making an 
application for UIC. 

2. The UIC Commission would like 
all General Motors employees to file 
their claim with the Oshawa Office 
regardless of where you live or 
where you have filed before. 

3. You should send all records of 
employment in your possession that 
you have received in the last twelve 
(12) months along with your UIC 
Application and GM will send the 
ones for this indefinite layoff to the 
UIC Commission. 

4. Do complete your reporting cards 
correctly and return to the UIC as no 
benefit can be paid or waiting period 
served unless your cards are pro¬ 
cessed. 

5. There is a sixty (60) day time limit 
in applying for SUB. 

6. To be eligible for SUB you must 
be on layoff. If you were sick the 
week prior to layoff and fit for work 
the week of layoff, be sure to be de¬ 
clared fit for work and placed on lay¬ 
off by the GMC Plant medical centre 
in your area. 

7. For those employees who are 
being indefinitely laid off in their 
eleventh (11th) month you are eligi¬ 
ble to draw SUB Benefits when you 


obtain one (1) year seniority, and will 
draw a SUB Benefit during the week 
you obtain one year. If you are not 
certain of your seniority date apply 
for SUB — it is better to apply and be 
rejected than not to have applied. 

SUB FORMS REQUIRED 

You will require “C” SUB Form 
number one (1) which is a statement 
of company work and exemptions 
for regular benefit calculation for 
1982 income tax purposes, (if this is 
your first layoff this year) declare 
your dependents which are as fol¬ 
lows: 

Employee $3,560.00 

Spouse $3,110.00 

Child 18 or over $1,220.00 

Child 17 or under $ 670.00 

The above form is required only 
once each year. Send this form along 
with “C” SUB Form number 1A 
which is the two (2) week application 
for SUB Benefits. Include also all 
proofs of UIC Benefits, your UIC 
Cheque Stub, or cheque duplicate, 
or UIC reporting cards showing wait¬ 
ing period served. 

PPH PAY DURING LAYOFF 

To be eligible for paid personal 
holiday pay during a layoff you must 
have one (1) year’s seniority and 
worked within the PPH Scheduling 
period guidelines. The scheduling 
period for April PPH Days is April 
1st, 1982. You must work your last 
scheduled work day prior to layoff or 
otherwise be excused and/or be ap¬ 
proved by management. 

EXAMPLE NUMBER ONE (1) 

Employee has one (1) year senior¬ 
ity and/or more and works within the 
paid personal holiday scheduling 
period guidelines and is laid off April 
8th, 1982, and has a PPH Day some¬ 
time in the following week of April 
12th 1982 and has no waiting period 
established with UIC. This employee 
is entitled to eight (8) hours PPH Pay 
and 32 hours short work week bene¬ 
fit. If you are in this category and you 
do not receive the short work week 
benefit automatically in your pay 


cheque, then you will be required to 
fill out a G-62 C SUB Application 
form for an automatic SWW benefit. 
These forms are available at the 
SUB Office, the Union Hall, your 
Supervisor and from your Union 
Representatives. For the week 
commencing Monday, April 19th, 
1982, you should file for UIC. 

EXAMPLE NUMBER TWO (2) 

Employee has one (1) year senior¬ 
ity and/or more and works within the 
paid personal holiday scheduling 
period guidelines and is laid off April 
8th, 1982, and has already served and 
established one (1) or two (2) weeks of 
the UIC waiting period and has a PPH 
Day fall during the second week of 
layoff is entitled to PPH Pay only. 
You should declare the first week of 
layoff (April 12th 1982) and layoff 
with no earnings, and the second 
week of layoff (April 19th 1982) as 
being laid off with eight (8) hours of 
PPH Pay. To determine the amount 
of your PPH earnings take your base 
rate of pay, add the cost-of-living 
allowance presently $2.12 and in¬ 
clude your applicable shift pre¬ 
miums. Your PPH earnings must be 
declared exactly on your UIC report¬ 
ing cards, if this is not done exactly it 
will cause a delay in receiving your 
SUB Benefits and you could end up 
with a UIC overpayment or under¬ 
payment and further complicate 
your claim. 

SPECIAL NOTE: If you are unable to 
determine what example your categ¬ 
ory falls in apply for UIC. It is better 
to be rejected than not to have applied 
at all. 

MARKET VALUE OF SUB FUND 

As of February 28th, 1982, the 
total market value of- the SUB 
FUND is $21,438,675.82 (twenty- 
one million, four hundred and 
thirty-eight thousand, six hundred 
and seventy-five dollars and 
eighty-two cents). With the layoffs 
experienced in March and the up¬ 
coming indefinite layoffs due in 
April our Canadian SUB Fund may 
be further decreased. 


NOTE: The CUCB can and lill" 
fluctuate up or down each month 
depending on the market value of 
the SUB Fund. 

VACATION PAY 
At the time of writing this article 
on Thursday, April 1st, 1982, Gen¬ 
eral Motors informed us that vaca¬ 
tion pay for those on an indefinite 
layoff will be payable on the follow¬ 
ing basis. 

1. If you break seniority on a time 
for time basis. Example: You are 
laid off longer than you worked. 

2. If you notify GM you have quit 
then you can request it. 

3. Remember the shift and last de¬ 
partment number/or building you 
last worked in and were laid off from 
Vacation pay normally is paid some¬ 
time during July or August. General 
Motors usually announces the dates 
to the Local newspapers as well. 
Our Union newspaper “The Osha- 


worker” will also publish the dates 
as to when you can pick up your 
vacation pay. 

Make sure you keep your address 
on record with the Company and 
UAW Local 222 (changing it with 
GM does not change it with Local 
222 ). 

IMPORTANT NOTICE 

The Unemployment Insurance 
Regulations provide if a layoff oc¬ 
curs more than six weeks prior to 
the plant designated vacation 
period, vacation pay must be allo¬ 
cated commencing with the week it 
is received. 

REMEMBER 

When laid off if you have a 
problem with SUB, Short Work 
Week, Benefits, UIC, the Staff at 
the Union Hall can help you. If 
working ask your Supervisor to 
phone extension 6078 and request 
your Union SUB Representative. 


CREDIT UNIT CANCELLATION BASE 
While working you pick up one half (V2) a SUB Credit each week. The 
maximum number of credits if fifty-two (52). At the time of writing this 
article the CUCB applicable is still at the 1.43 figure. Use the following table 
to determine how many SUB Credits it presently takes to receive a SUB 
cheque. „ .- 

NOTE: The CUCB can and will fluctuate up or down each month depending 
on the market value of the SUB Fund. 

SUB TABLE 

If the CUCB applicable to the Week for which a Benefit is paid is: 

And as of the Last Day of the Week for which such Benefit is paid to the 
Employee his Years of Seniority are: 


1 to 5 
Years 

5 to 10 
Years 

1050 15 
Years 

15 to 20 
Years 

20 to 25 
Years 

25 Years 
and Over 


The Credit Units to be cancelled shall be: 


LOO 

LOO 

LOO 

1.00 

1.00 

1.00 

1.11 

1.00 

1.00 

1.00 

1.00 

1.00 

1.25 

1.11 

1.00 

1.00 

1.00 

1.00 

1.43 

1.25 

1.11 

1.00 v 

1.00 

1.00 

1.67 

1.43 

1.25 

1.11 ' 

1.00 

LOO 

2.00 

1.67 

1.43 

1.25 

1.00 

1.00 

2.50 

2.00 

1.67 

1.43 

1.00 

1.00 

3.33 

2.50 

2.00 

1.43 

LOO 

1.00 

5.00 

3.33 

2.00 

1.43 

1.00 

1.00 

10.00 

5.00 

2.00 

1.43 

1.00 

LOO 

No BenefitJPayable 2.00 

-TV 

1.43 

LOO 

" 1.00 



Take everything into consideration before you buy a new car.' 


We firmly believe that buying a 
North American vehicle is your best 
choice — for a number of good rea¬ 
sons. It boosts the Canadian Econ¬ 
omy. It puts Canadians to work. And 
it places you behind the wheel of a 
winner. The new North American 
cars and light trucks are the most 
thoroughly thought-out and carefully 
manufactured vehicles that our 
industry has ever produced. 

We at Stelco work closely with the 
automakers, producing a wide range 
of steels and steel products for their 
use. As one of the suppliers to the 
automobile manufacturers, we know 
just how quality conscious they are. 
To meet the stringent requirements 
of today’s cars we have increased the 
performance levels of every facet of 
our operations ... from basic re¬ 
search on new high strength steels to 
the quality control that we apply to 
our finished products. 


So check these features when you se¬ 
lect your new car. 

• Check fuel economy. New, 
finely engineered, extremely ef¬ 
ficient engines, weight reduction and 
aerodynamics squeeze more kilo¬ 
metres than ever out of every litre of 
gas. For example, a recent survey 
shows just how well the new North 
American cars rate. 

Subcompacts and Compacts 

(Automatic transmission models, 
excluding diesels, combined urban 
and highway driving). 

North American: 25.7 to 41.5 mpg 
Foreign: 25.5 to 42.1 mpg 

• Check styling. North American 
auto design is again setting the stan¬ 
dard for the world. A wide array of 
new designs are being regularly 
introduced to meet every need and 
taste. Check options; North Ameri¬ 
can manufacturers enable you to 
order precisely the vehicle you want. 


• Check quality — fit and finish. 
The quality of North American cars 
has improved dramatically in recent 
years, in durability, for example, 
through the wider use of galvanized 
steel. Consider also, statistics 
gathered between 1966 and 1979 re¬ 
veal that North American cars exper¬ 
ienced a significantly lower per¬ 
centage of factory call-backs than 
foreign-built cars sold on this con¬ 
tinent. 

• Check prices. There has never 
been a better time to buy. North 
American manufacturers are going 
all out to price their cars attractively. 

• Check costs. In the long run 
you’ll find that North American cars 
are more economical to own. For 
example, U.S. insurance experience 
has resulted in higher premiums for 
imports; a similar situation is antici¬ 
pated in Canada. Consider planned 


maintenance costs; they average 
about 30 percent less for North 
American cars than for imports. 

• Check safety. Fatality rates 
prove you’re safer in a North Ameri¬ 
can car than in most imports. 

Consider these facts too 

When an imported automobile is 
bought here there are far-reaching 
economic consequences for all of 
Canada. 

• Reduced employment. Right 
now over 27,000 automotive workers 
are unemployed across Canada. A 
significantly high proportion of these 
lost jobs can be attributed to the 
importation of foreign cars. Substan¬ 
tial numbers of jobs are also being 
lost by the hundreds of thousands of 
Canadian workers in the companies 
that supply the North American 
automotive industry. In all, one in 
every seven Canadian manufac¬ 
turing jobs is automotive-related. 


• Reduced tax revenue. Foreign 
cars contribute less tax revenue to 
our country. In addition, loss of 
production means lower earnings, 
resulting in reduced personal and 
corporate taxes. Canada is losing 
millions of tax dollars which must be 
made up by Canadian taxpayers. 

The automotive industry is the en¬ 
gine that drives our economy. 
Thousands of businesses supplying 
parts and materials and hundreds of 
thousands of jobs are in jeopardy. 
For example, at Stelco we employ 
23,000 people and over 20 percent of 
our steel products are sold directly to 
the Automotive Industry. 

StGlCO 

Canada’s Foremost Steel Com¬ 
pany 


Sources: Transport Canada, United Auto Workers, 
Ontario Government, Highway Loss Data Institute, 
Insurance Institute for Highway Safety, Motor Vehicle 
Manufacturers' Association, U.S. Department of 
Transportation. 


You’ll choose 
North American! 


The Right Honourable 
Pierre Elliott Trudeau, 
P.C., M.P. 

Room 309-S 
House of Commons 
Ottawa, Ontario 
K1A 0A6 


CLIP & MAIL IN ENVELOPE — NO POSTAGE IS REQUIRED II 
Dear Mr. Trudeau: 


“You Auto Care” 


As a Canadian I am deeply concerned about the crisis our Auto Industry is 
now facing. I urge your Government to act now to impose a temporary 
embargo to restrict Japanese imports of cars and trucks and to negotiate with 
all importers new agreements based on a fair Canadian Value Added formula 
similar to that recently negotiated with Volkswagen. 

Yours very truly, 


NAME 


ADDRESS 


Drive Canada’s Economy Cars... They Drive Canada’s Economy! 






